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Huaqin Technology Co., Ltd. (referred to as "Huaqin Technology," “Huaqin,” "the Company," or "we") releases its annual 

sustainability report before April 30th each year focusing on the disclosure of the company and molecular company's 

sustainable development concept, strategy, goals, and progress. This is the fourth sustainability report released by 

Huaqin Technology Co., Ltd. to its stakeholders.

The reporting period is from January 1, 2024, to December 31, 2024, with 

some content moderately extending to previous and subsequent years. 

Unless otherwise stated, the scope of the reporting entities is consistent 

with the Company’s annual report.

Based on external macro policies, the Company’s sustainability strategy 

and objectives, the report deϚnes the timeframes as follows: Short-term 

refers to the period from 2024 to the end of 2026; mid-term refers to the 

period from 2027 to the end of 2030; and long-term refers to the period 

beyond 2030.

Reporting Period and Scope

The report is published in both SimpliϚed Chinese and English in electronic format on the CompanyɄs oϜcial website 
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For Huaqin Technology, 2024 has been a year 

full of opportunities and challenges, and  a year 

of accumulating strength and forging ahead. 

The global competition in forward-looking and 

fundamental technological innovation has once 

again reached a new climax, and the applica-

tion of generative AI is driving innovation and 

recovery in the consumer electronics industry, 

with the support of artiϚcial intelligence and big 

data, AIoT and other intelligent terminals are 

ϛourishing. At the same time, the international 

landscape is becoming increasingly complex, 

the macro environment is full of challenges, 

and the world is seeking a new balance 

between economic growth and sustainable 

development. In the face of an uncertain 

future, we cannot change the environment, but 
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of defence in compliance and risk management to ensure global compliance and controllable 

risks. We integrate ESG principles into the Company's long-term strategic planning and daily 

operations, accurately identifying ESG risks in operational processes. Through communication 

mechanisms with stakeholders, we actively engage in exchanges and collaborations to contin-

uously enhance the Company’s sustainable development performance. The Company, in its 

Ϛrst evaluation, received an ESG Rating of A from MSCI, and honors such as being included in 

the Bloomberg Green ESG 50.

Advancing Green and Low-Carbon Development and Seizing Clean Opportunities.We are 

committed to advancing the “dual carbon” goals and regard clean technology opportunities as 

one of the key strategies for the Company’s development. In the manufacturing and opera-

tional processes, the Company has added 316 energy-saving projects and achieved the annual 

energy-saving targets on schedule. The Company  continues to promote zero-carbon energy 

applications with green power making up 24% of our energy use. In the Ϛeld of clean products 

and technology research and development, we have completed carbon footprint assessments 

for 17 products and launched the immersed liquid cooling server and supporting advanced 

cooling solutions. We have also optimized product performance to reduce the negative 

environmental impact across the entire lifecycle, including MetaBass technology in acoustics, 

core components of AR glasses, optical solutions for AR-HUD systems, and 4D millimeter-wave 

radar technology in the RF Ϛeld.

Striving to Lead in Responsibility and Deepening Value Sharing.We consider talent as the 

Company’s most valuable asset and are committed to fostering an open, diverse, and 

learning-oriented culture. We continuously deepen employee rights protection to build a fair, 

inclusive, and fulide a diverse growth space where ɇthe harder 

you work, the happier you will be” for global talent. In 2024, we continued to implement our 

ɇFuture SequoiaɈ graduate program in universities worldwide, oϙering over 1,000 positions to 

support young talent—our "Little Sequoias"—as they grow and thrive at Huaqin Technology. 
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Easier connecting, Better living.Mission

Vision

Customer First: Building Long-Term Business Relationships

Embrace Change: Future-Oriented, Doing the Right Things, and Tackling More Challenging Tasks

Integrity: Think Clearly, Dare to Commit, and Deliver on Promises

Collaboration: Without Collaboration, There Is No EϜciency

Innovation: Technology-Driven, Creating the Future

Professional: Trusted Experts

To be an innovative and trusted platform for intelligent products.

Values
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Huaqin Technology has made signiϚcant progress in the intelligent product ODM industry, redeϚning ODM with four core capabilities: Operation, Development, Manufacturing, and Mechanical. By 

continuously advancing digitalization and automation transformation, supported by the IPDҊ advanced process, Huaqin strengthens and maintains its leading position in the ODM industry.

ODMM Core Competitiveness

Intelligentize

Lean

Globalize

Design and manufacture of precision structural parts

Material technology

Vertical integration

Digital empowerment

Warehouse assembly

Global logistics

Corporate Culture

Since its founding, Huaqin Technology has clearly deϚned 

its mission of "Easier connecting, Better living." For us, 

integrating business operations with sustainable develop-

ment is the only path to growth—this principle is deeply 

embedded in the comapny culture. In 2024, as we celebrate 

the 19th anniversary of Huaqin Technology, the company 

culture has undergone an iterative upgrade, and we now 

embrace a new vision and set of values.
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Company Milestones

07

Development History
2005-2009

Mobile IDH

PCBA Mode
Emerging globa brand

Mobile ODM

Mobile Devices
Domestic top-tier brand 
and overseas regional 
brand

Intelligent Terminal ODM

Diverse Intelligent Products
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Responsibility Highlights and Honors

Sustainability Highlights and Performance

Sustainability Milestones

Released 10 sustainability-related policies

100% signing rate of the "Employee Integrity Commitment"



Recognition and Honors1

MSCI ESG Rating A 2024 EcoVadis 
Bronze Medal

S&P Global CSA Score 44/100 
(Top 40% in the industry)

Wind ESG Rating AA
(Top 1 in the industry)3

Guoxin ESG Rating AA 
(Top 1 in the industry)

2024 Fortune China 
500, ranking 231st

2024 Fortune China 
Tech 50

China’s Top 500 Private 
Enterprises, ranking 116th

Stockstar Outstanding 
Listed Company 

Award

China Association for 
Public Companies

Excellent Sustainable 
Development Case

China’s Top 500 Private Manufac-
turing Enterprises, ranking 76th

Industry Leadership

2024 Top 20 of China's Top 100 Electronic 
Information Competitiveness Company

National Intellectual Property 
Demonstration Enterprise

National Technology Innovation 
Demonstration Enterprise

Shanghai Quality Benchmark

Shanghai Pudong New District 
Potential Emerging Award

Shanghai Pudong New District 
Outstanding Partner

Innovation Leadership Sustainable Leadership2

1 Display of some recognition and honors, as of December 31, 2024.
2 ESG TOP10 projects: ① Rating and Honor Management Project.
3 Ranking Information as of December 31, 2024.

Yicai Capital Market Value List
2024 Innovative Enterprise of the Year

3rd Xinhua Xinyong Jinlan Cup
ESG Governance Excellence Cases

Shanghai Securities Journal
Gold Quality · ESG Award

DHR Association
2024 Annual Corporate Overseas 
Human Resource Management 
Excellence Practice Award

2024 Pudong New District Global Top 
Universities Talent Express Channel (Hong 
Kong Session)
Overseas Talent Acquisition TOP Employer

2024 China Human Resources 
Sirius Award
Best Employer Brand for Chinese 
Overseas Enterprises

Golden Bee Corporate Social 
Responsibility · China List
ESG Competitiveness Model - 
Employee Care

Wind 2024 China Listed Companies 
ESG Best Practices Award

China Securities Weekly
2024 ESG Dawn Award

Huaxia ESG Observers Alliance
Comprehensive Management 
Practice (ESG) Excellence Case

Shanghai Pudong New District 
Glorious Star Award

Shanghai Pudong New District 
Social Public Welfare Award

Pudong-Beicai 
Social Public Welfare Award

Golden Bee 2024 Yangtze River Delta 
Outstanding Listed Company 
Sustainable Development Report

2nd Guoxin Cup ESG Golden Bull 
Award
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Advancing Sustainable
Management

Huaqin Technology integrates ESG principles into its strategy and operations, establishing a top-down 

�(�6�*���J�R�Y�H�U�Q�D�Q�F�H���I�U�D�P�H�Z�R�U�N�����7�K�L�V���I�U�D�P�H�Z�R�U�N���D�V�V�L�J�Q�V���Y�D�U�L�R�X�V���(�6�*���W�R�S�L�F�V���W�R���V�S�H�F�L�‹�F���Z�R�U�N�L�Q�J���J�U�R�X�S�V���W�R��

ensure orderly tracking of responsibility implementation. By adopting robust ESG management, 

Huaqin Technology aims to achieve its sustainable development goals.

2024Huaqin Technonlogy · Sustainability Report
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�$�O�L�J�Q�H�G�� �Z�L�W�K�� �L�W�V�� �P�L�V�V�L�R�Q�� �R�I�� ���(�D�V�L�H�U�� �F�R�Q�Q�H�F�W�L�Q�J���� �%�H�W�W�H�U�� �O�L�Y�L�Q�J������ �+�X�D�T�L�Q�� �7�H�F�K�Q�R�O�R�J�\�� �K�D�V�� �I�R�U�P�X�O�D�W�H�G�� �D�Q�� �(�6�*�� �V�W�U�D�W�H�J�\�� �R�I�� �	�6�F�L�H�Q�W�L�‹�F�� �*�R�Y�H�U�Q�D�Q�F�H����

Green and Low-Carbon, Demonstrate Responsibility, and Healthy Ecosystem”. The Company actively benchmarks against the United Nations 

�6�X�V�W�D�L�Q�D�E�O�H���'�H�Y�H�O�R�S�P�H�Q�W���*�R�D�O�V�����6�'�*�V�����W�R���H�Q�V�X�U�H���W�K�D�W���R�X�U���H�Š�R�U�W�V���Q�R�W���R�Q�O�\���G�U�L�Y�H���L�W�V���R�Z�Q���K�L�J�K���T�X�D�O�L�W�\���D�Q�G���V�X�V�W�D�L�Q�D�E�O�H���J�U�R�Z�W�K���E�X�W���D�O�V�R���P�D�N�H���D��

positive contribution to the global value chain and sustainable development worldwide.

ESG Strategic Guidelines



Huaqin Technology has integrated sustainability into its highest management level, establishing a four-tier ESG governance system led and supervised by the Board of Directors, Strategy and Sustain-

�D�E�O�H���&�R�P�P�L�W�W�H�H�����(�6�*���(�[�H�F�X�W�L�Y�H���&�R�P�P�L�W�W�H�H�����(�6�*���2�•�F�H�����D�Q�G���)�L�Y�H���.�H�\���0�R�G�X�O�H�V�����7�K�H���&�K�D�L�U�P�D�Q���D�Q�G���&�(�2���V�H�U�Y�H���D�V���W�K�H���&�K�D�L�U���R�I���W�K�H���(�6�*���(�[�H�F�X�W�L�Y�H���&�R�P�P�L�W�W�H�H�����Z�K�L�O�H���W�K�H���%�R�D�U�G���'�L�U�H�F�W�R�U�V���D�Q�G���W�K�H���&�R���I�R�X�Q�G�H�U��

�D�F�W���D�V���(�[�H�F�X�W�L�Y�H���0�H�P�E�H�U�V���D�Q�G���W�K�H���&�K�L�H�I���6�X�V�W�D�L�Q�D�E�L�O�L�W�\���2�•�F�H�U�����&�6�2�����W�R���H�Q�V�X�U�H���W�K�H���H�Š�H�F�W�L�Y�H���R�S�H�U�D�W�L�R�Q���R�I���W�K�H���V�X�V�W�D�L�Q�D�E�L�O�L�W�\���P�D�Q�D�J�H�P�H�Q�W���V�\�V�W�H�P�����,�Q���������������+�X�D�T�L�Q���H�[�S�D�Q�G�H�G���L�W�V���G�R�P�H�V�W�L�F���(�6�*���H�[�S�H�U�W�L�V�H���W�R��

�R�Y�H�U�V�H�D�V���P�D�Q�X�I�D�F�W�X�U�L�Q�J���E�D�V�H�V�����H�Q�V�X�U�L�Q�J���W�K�D�W���V�X�V�W�D�L�Q�D�E�L�O�L�W�\���S�U�L�Q�F�L�S�O�H�V���D�Q�G���S�U�D�F�W�L�F�H�V���D�U�H���H�Š�H�F�W�L�Y�H�O�\���L�P�S�O�H�P�H�Q�W�H�G���D�F�U�R�V�V���J�O�R�E�D�O���R�S�H�U�D�W�L�R�Q�V��

ESG Management System
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Wang Shichao

Member

Technology for 

�J�R�R�G�����%�H�Q�H�‹�W��

everyone with 

outstanding 

intelligent 

products.

Liu Li

Member

Create an open 

and collaborative 

organizational 

atmosphere; 

Build a value 

realization 

platform 

featuring “the 

harder you work, 

the happier you 

will be”.

Dai Yigui

Member

Make use of 

advantages in 

technological 

innovation; Build 

green products 

for a zero-car-

bon future.

Zhu Ronghui

Member

Live in harmony 

with the Earth 

and nature; 

Work with 

society toward a 

sustainable 

future.

Li Yutao

Member

�6�F�L�H�Q�W�L�‹�F��

Governance, 

transparent 

communication, 

and co-creation of 

diverse value with 

stakeholders.

ESG Executive Committee

Chen Xiaorong

�)�X�O�‹�O�O���U�H�V�S�R�Q�V�L�E�L�O�L�W�L�H�V���D�V���D���O�H�D�G�H�U���L�Q���W�K�H���L�Q�G�X�V�W�U�\��

chain; Work together to build a green, 

low-carbon, and sustainable value chain.

Executive Member, CSO

Vincent Qiu

Insist on long-termism; 

Do the right thing; 

Do the harder thing.

Chairman

Advancing Sustainable ManagementPreface �6�F�L�H�Q�W�L�‹�F���*�R�Y�H�U�Q�D�Q�F�HGreen and Low-Carbon Demonstrate Responsibility Healthy Ecosystem Appendix2024  Huaqin Technonlogy · Sustainability Report
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Sustainable Development Management Framework Division of Duties

Board of Directors

Strategic and Sustainable Development Committee
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�7�R���E�H�W�W�H�U���P�H�H�W���W�K�H���H�[�S�H�F�W�D�W�L�R�Q�V���R�I���G�L�Y�H�U�V�H���V�W�D�N�H�K�R�O�G�H�U�V�����W�K�H���&�R�P�S�D�Q�\���K�D�V���L�G�H�Q�W�L�‹�H�G���	�,�Q�I�R�U�P�D�W�L�R�Q���'�L�V�F�O�R�V�X�U�H���D�Q�G���6�W�D�N�H�K�R�O�G�H�U���(�Q�J�D�J�H�P�H�Q�W�
���D�V���R�Q�H���R�I���L�W�V���(�6�*���7�2�3�������S�U�R�M�H�F�W�V�����7�K�U�R�X�J�K���Y�D�U�L�R�X�V���F�K�D�Q�Q�H�O�V��

�R�•�F�L�D�O���Z�H�E�V�L�W�H�����:�H�&�K�D�W���R�•�F�L�D�O���D�F�F�R�X�Q�W�����L�Q�Y�H�V�W�R�U���K�R�W�O�L�Q�H�����S�H�U�I�R�U�P�D�Q�F�H���E�U�L�H�‹�Q�J�V�����D�Q�G���R�Q�O�L�Q�H���D�Q�G���R�Ž�L�Q�H���U�H�V�H�D�U�F�K���Z�H���P�D�L�Q�W�D�L�Q���W�U�D�Q�V�S�D�U�H�Q�W�����W�L�P�H�O�\�����D�Q�G���H�Š�H�F�W�L�Y�H���F�R�P�P�X�Q�L�F�D�W�L�R�Q���Z�L�W�K���V�W�D�N�H�K�R�O�G�H�U�V���D�Q�G��

�L�Q�F�R�U�S�R�U�D�W�H���W�K�H�L�U���N�H�\���F�R�Q�F�H�U�Q�V���L�Q�W�R���W�K�H���&�R�P�S�D�Q�\�
�V���D�Q�Q�X�D�O���(�6�*���S�U�L�R�U�L�W�L�H�V�����:�H���K�D�Y�H���G�H�V�L�J�Q�D�W�H�G���H�V�J�#�K�X�D�T�L�Q���F�R�P���D�V���D���G�H�G�L�F�D�W�H�G���H�P�D�L�O���W�R���F�R�O�O�H�F�W���V�W�D�N�H�K�R�O�G�H�U���I�H�H�G�E�D�F�N�����6�S�H�F�L�D�O�L�]�H�G���V�W�D�Š���H�Q�V�X�U�H�V���W�L�P�H�O�\��

responses and follow-ups, sharing the latest progress in the Company’s ESG initiatives.

Stakeholder Engagement

Stakeholders

Respond to regulatory requirements
Align with national development policies
Business ethics and anti-corruption
Avoid controversial procurement
Risk compliance
Clean technology development opportunities
Ecological civilization construction

Symposiums (ad hoc)
Policy consultations (ad hoc)
�%�U�L�H�‹�Q�J�V���S�X�E�O�L�F���K�H�D�U�L�Q�J�V���V�H�P�L�Q�D�U�V�����D�G���K�R�F��
On-site research (ad hoc)
�(�6�*���L�Q�I�R�U�P�D�W�L�R�Q���G�L�V�F�O�R�V�X�U�H�����D�Q�Q�X�D�O�O�\�������D�G���K�R�F��



Stakeholders

Expectations 

and Demands

Communication 

Methods and 

�)�U�H�T�X�H�Q�F�\

Topic 

Progress

Huaqin Technology conducts 

research and analysis of material 

topics on a yearly basis and, 

during the reporting period, we 

follow the assessment methodol-

ogies outlined in �*�5�,�� ������ �0�D�W�H�U�L�D�O��

�7�R�S�L�F�V�������������I�U�R�P���W�K�H���*�5�,���8�Q�L�Y�H�U�V�D�O��

Standards 2021, IFRS S1: General 

Requirements for Disclosure of 

Sustainability-related Financial 

Information, and the Shanghai 

Stock Exchange Self-Regulatory 

Guidelines for Listed Companies 

No. 14 – Sustainability Reporting 

(Trial)���� �)�R�U�� �W�K�H�� �‹�U�V�W�� �W�L�P�H���� �W�K�H��

Company has established and 

improved a double materiality 

assessment process, putting 

stakeholder research as a 

foundation and incorporating a 

�‹�Q�D�Q�F�L�D�O�� �S�H�U�V�S�H�F�W�L�Y�H�� �W�R�� �H�Y�D�O�X�D�W�H��

the impact and dependency 

paths of ESG factors, as well as 

�W�K�H�L�U���H�Š�H�F�W�V���R�Q���W�K�H���&�R�P�S�D�Q�\���� �W�R��

determine the Materiality Matrix.

Materiality
Analysis

1 Responsible Minerals Initiative.    2 Organization for Economic Co-operation and Development.    3 Responsible Business Alliance.    4 Quarterly Business Review.

16

Data security and privacy protection

Supply chain human rights management

Avoid controversial procurement

Supplier management and empowerment

Industry development

On-site supplier audits (annually)

Supplier surveys and commitment letteras (annually)

Supplier conferences (annually)

Industry seminars (ad hoc)

�,�Q�G�X�V�W�U�\���H�[�K�L�E�L�W�L�R�Q�V���I�R�U�X�P�V�����D�G���K�R�F��

Collaborative research (ad hoc)

Supplier self-assessments and annual audits, results 
incorporated into performance evaluation, loop closed 
on time

Developed the Supplier Empowerment Process to 
enhance supplier capabilities

Engaged in the formulation and implementation of 
industry strategies to strengthen communication and 
collaboration

Hosted a global partner conference to build an honest, 
safe, and green resilient supply chain

Partners and Industry Associations

Environmental protection

Social welfare

Rural revitalization

Press conferences (ad hoc)

�&�R�P�S�D�Q�\���Z�H�E�V�L�W�H���V�R�F�L�D�O��
�P�H�G�L�D���P�H�G�L�D���Q�H�Z�V��
(real-time)

Email and phone communi -
cation (real-time)

�4�X�D�U�W�H�U�O�\���K�D�O�I���\�H�D�U�O�\���D�Q�Q�X-
al reports (regular)

ESG information disclosure 
���D�Q�Q�X�D�O�O�\���D�G���K�R�F��

Built the Huaqin public 
welfare system, actively 
engaged in rural revitaliza -
tion, and carried out 
volunteer actions

Used digital carbon 
management tools to 
empower value chain 
carbon management

Implemented source 
�F�O�D�V�V�L�‹�F�D�W�L�R�Q���D�Q�G���G�L�V�S�R�V�D�O��
of solid waste, operated an 
internal packaging material 
recycling system

Conducted water risk 
analysis, actively adopted 
water-saving equipment, 
and promoted water-sav -
ing awareness

Public and Media

P0290052004F0648001200570052000300574052004F06480012004700520050005300580050014C004600560057004C005200510003004400440051005100580044004F004F005C0012> Tj
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We publicly released a materiality survey, evaluating the impact of ESG material 

topics on the economic, environmental, and social aspects of the corporate 
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Material Topic

Product Quality and Safety

Technology Research and 
Development Innovation

Industry Leadership and 
Cooperation

Customer Relationships
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�6�F�L�H�Q�W�L�‹�F���*�R�Y�H�U�Q�D�Q�F�H

Establishing a fair, just, and prosperous business order is fundamental to strategic and commercial 

value. Huaqin Technology supports stable operations through risk management, enhances gover-

�Q�D�Q�F�H�� �I�U�D�P�H�Z�R�U�N�V���� �L�P�S�O�H�P�H�Q�W�V�� �D�Q�� �H�•�F�L�H�Q�W�� �D�Q�G�� �U�R�E�X�V�W�� �J�R�Y�H�U�Q�D�Q�F�H�� �V�\�V�W�H�P���� �X�S�K�R�O�G�V�� �V�F�L�H�Q�W�L�‹�F��

decision-making and compliant operations, and fosters sustainable competitiveness within the global 

�Y�D�O�X�H�� �F�K�D�L�Q���� �7�K�H�� �&�R�P�S�D�Q�\�� �H�Q�K�D�Q�F�H�V�� �R�U�J�D�Q�L�]�D�W�L�R�Q�D�O�� �H�•�F�L�H�Q�F�\�� �D�Q�G�� �R�S�H�U�D�W�L�R�Q�D�O�� �Y�D�O�X�H�� �W�R��make the 

right things happen consistently.

SDGs





Key Performance Indicators

3 
General Meetings of 
Shareholders

8 
Board of Directors meetings

3 
Remuneration and Evaluation 
Committee meetings

6 
Supervisory Board 
meetings

3 
Strategy and Sustainable Development 
Committee meetings

1 
Nomination Committee 
meeting

1 
dedicated Independent Directors 
meeting

3 
Audit and Risk Management 
Committee meetings

During the reporting period, the Company held

25

The Company strictly adheres to the Company Law of the People's Republic of China, the Securities Law of the People's 
Republic of China, the Stock Listing Rules of the Shanghai Stock Exchange, the Corporate Bylaws, and other internal and 

external regulatory frameworks. The Company has established and operates a dual-layer governance structure 

comprising the General Meeting of Shareholders, the Board of Directors, the Supervisory Board, and Senior 

0DQDJHPHQW� �WKH��7KUHH�*RYHUQLQJ�%RGLHV�DQG�2QH�([HFXWLYH�/D\HU����7KH�&RPSDQ\�KDV�DOVR� IRUPXODWHG�DQG�

published governance documents, including the Rules of Procedure for the Board of Directors, the Working System for 
Independent Directors, and the implementation guidelines for various specialized committees. Clear distinctions 

are made between the powers and responsibilities of the Company’s governing bodies, decision-making entities, 

supervisory institutions, and management, ensuring coordination and mutual oversight, thereby laying a solid 

foundation for standardized corporate operations. During the reporting period, the Board of Directors approved 

amendments to the Corporate Bylaws�WR�UH΋QH�WKH�RUJDQL]DWLRQDO�VWUXFWXUH�DQG�HQKDQFH�%RDUG�HΊHFWLYHQHVV�

The Company operates under a governance mechanism comprising the General Meeting of Shareholders, the 

Board of Directors, and the Supervisory Board. As the highest authority, the General Meeting of Shareholders 
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The Company conducts the nomination and election of Board members 

through an open, fair, and transparent process, in compliance with the 

Company Law, Measures for the Administration of Independent Directors in 
Listed Companies, and the Corporate Bylaws. The Nomination Committee 

of the Board of Directors is responsible for formulating and improving 

the selection criteria and appointment procedures for Board members, 

based on the Company's strategic plan and operational activities, ensur-

LQJ�WKDW�WKH�HOHFWLRQ�SURFHVV�LV�VFLHQWL΋F�DQG�GHPRFUDWLF��7KH�QRPLQD-
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Name

Qiu�:HQVKHQJ

Cui Guopeng

Wu Zhenhai

Xi Pinghua

Deng Zhiguo

Hu Saixiong

Huang Zhiguo

Yu Fang

Chen Xiaorong

Male

Male

Male

Female

Female

Male

Male

Male

Male

52

49

54

54

52

48

58

48

50

Chairman, CEO

Vice Chairman

Director, Deputy CEO

Director

Director, CFO

Director, Deputy CEO

Independent Director

Independent Director

Independent Director

Gender Position Age
Educational Background and Industry 

Experience

Strategy and Sustain-
able Development 

Committee

Remuneration 
and Evaluation 

Committee

Nomination 
Committee

Audit and Risk 
Management 
Committee

Software R&D and management in 
the telecommunications industry

Chairperson

Chairperson

Chairperson

Chairperson

Member

Member

Member Member

Member

Member

Member

Member

Software R&D and marketing in 
the telecommunications industry

Software R&D and quality management in 
the telecommunications industry

Software supply chain and human resource 
management in the telecommunications industry

Business management and 
΋QDQFLDO�PDQDJHPHQW

Software engineering in the 
telecommunications industry

Business management, software R&D, and product 
management in the telecommunications industry

Business risk management and 
human resource management

Financial management and risk 
management

Board Members



29

In 2024, Huaqin hosted multiple investor open day events, where executives guided 

investors through on-site visits to production lines, technology showcases, and business 

performance updates. These events provided direct engagement with the Company's 

RSHUDWLRQV�DQG�SURGXFWV��:H�DOVR�RUJDQL]HG�WKH�ȉ8QGHUVWDQGLQJ�0\�/LVWHG�&RPSDQ\�ȁ�

/RFDO� 0DUNHW� ,QVLJKWVȊ� +XDTLQ� 7HFKQRORJ\� VSHFLDO� HYHQW�� DWWUDFWLQJ� LQVWLWXWLRQDO� DQG�

individual investors as well as media representatives. 

Key Performance Indicators

2 investor open-day events

28 
94 reverse roadshows

25 research sessions

7 research sessions / m

80
company news articles via the 
R΍FLDO�ȉ+XDTLQ�7HFKQRORJ\�
,QYHVWRU�5HODWLRQVȊ�:H&KDW�
Subscriptions

280 investor
inquiries via phone and email,  

conducted

3 
The Company received and 
responded to over

82

and shared

online Q&A sessions through 
the SSE e-Interaction platform, 

108
market insights & industry 
updates and

During the reporting period, 
the Company held 

"Co-Creating Value, Advancing Long-Term Growth" 
Investor Open Day

Case

In December 2024, Huaqin Technology held its H2 2024 Investor Open Day at its 

Global R&D Center in Shanghai. Investors toured the newly designed multimedia 

exhibition hall, learning about the Company's history, multi-business innovation 

achievements, strategic planning, and growth potential. The  Chairman & CEO Qiu 

Wensheng and other senior executives attended and provided an in-depth 

LQWHUSUHWDWLRQ� RI� +XDTLQȆV� ȉ��1��Ȋ� VWUDWHJ\� DQG� DGGUHVVHG� LQYHVWRU� TXHVWLRQV�

comprehensively.

At the 2024 H2 Investor Open 
Day, Huaqin Technology’s 
Chairman and CEO, Mr Qiu 
:HQVKHQJ��R΍FLDOO\�XQYHLOHG�
WKH�ȉ��1��Ȋ�*OREDO��,QWHOOL-
gent Product Platform 
6WUDWHJ\�IRU�WKH�΋UVW�WLPH

ȉ8QGHUVWDQGLQJ�0\�/LVWHG�
&RPSDQ\�ȁ�/RFDO�0DUNHW�
,QVLJKWVȊ�+XDTLQ�7HFKQRORJ\�
special event

Huaqin Technology places great importance on protecting 

investor rights by standardizing the procedures for convening, 

conducting, and voting at the General Meeting of Shareholders. 

The Company ensures equal treatment of all shareholders, 

allowing them—especially minority shareholders—to fully 

exercise their rights. At least one General Meeting of Sharehold-

HUV�LV�KHOG�DQQXDOO\��ZKHUH�VKDUHKROGHUV��LQFOXGLQJ�WKHLU�SUR[LHV��

exercise voting rights based on their shares, with each share 

carrying one vote. Huaqin has established a strict Fundraising 
Management System to regulate the management and use of 

UDLVHG�IXQGV��HQVXULQJ�VHFXULW\�DQG�H΍FLHQW�XWLOL]DWLRQ��:H�DOVR�

prioritizes market value management, with the Board of 

Directors approving the Market Value Management System, 

implementing proactive measures such as share repurchases, 

equity incentives, and cash dividends to strengthen market value 

management, safeguard investor rights and maintain investment 

stability.

Huaqin actively fosters two-way communication with investors 

through a diverse range of channels, including the investor 

UHODWLRQV�VHFWLRQ�RQ�WKH�R΍FLDO�ZHEVLWH��WKH�ȉ+XDTLQ�7HFKQRORJ\�

,QYHVWRU�5HODWLRQVȊ�:H&KDW�6XEVFULSWLRQV�� LQYHVWRU�KRWOLQHV�DQG�

HPDLOV�� WKH� 66(� H�,QWHUDFWLRQ� SODWIRUP�� SHUIRUPDQFH� EULH΋QJV��

VWUDWHJLF� PHHWLQJV�� RQOLQH� DQG� RΎLQH� UHVHDUFK� DFWLYLWLHV�� DQG�

URDGVKRZV��7KHVH�HΊRUWV�HQVXUH�WKDW�LQYHVWRUV�DUH�ZHOO�LQIRUPHG�

DERXW�WKH�&RPSDQ\
V�RSHUDWLRQV��΋QDQFLDO�SHUIRUPDQFH��LQGXVWU\�

positioning, and sustainability strategies while addressing their 

concerns through in-depth discussions. The Company integrates 

live streaming, online Q&A, and in-person meetings in perfor-

PDQFH�EULH΋QJV��SURYLGLQJ�LQ�GHSWK�H[FKDQJHV�DQG�FRPSUHKHQ-

VLYH� UHVSRQVHV� RQ� NH\� WRSLFV� VXFK� DV� EXVLQHVV� JURZWK�� SUR΋W�

margin trends, and new product plans. During the reporting 

period, Huaqin Technology did not engage in any lobbying, 

representation of interests, or similar donation activities.

�,�Q�Y�H�V�W�R�U���5�L�J�K�W�V���3�U�R�W�H�F�W�L�R�Q

investment strategy 
meetings

SHUIRUPDQFH�EULH΋QJ�
sessions

Advancing Sustainable ManagementPreface 6FLHQWL΋F�*RYHUQDQFH *UHHQ�DQG�/RZ�&DUERQ Demonstrate Responsibility Healthy Ecosystem Appendix2024  Huaqin Technonlogy · Sustainability Report



Quality Management Department,
Information Security, Internal Control, Finance,

/HJDO��+XPDQ�5HVRXUFHV

Exporting Internal Control and Compliance 
Requirements

Supervision of Internal Control Compliance

30
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Risk Management

The Company has established an internal risk framework and process based on the COSO ERM-2017 Enterprise Risk 
Management Framework and the Basic Norms for Internal Control of Enterprises�� FRYHULQJ� WKH�΋YH�HOHPHQWV�RI� WKH�

internal environment, risk assessment, control activities, information and communication, and internal supervision. 

These elements are integrated into the management and business processes. Through continuous assessment, the 

&RPSDQ\� HQVXUHV� WKDW� LQWHUQDO� FRQWUROV� RSHUDWH� HΊHFWLYHO\� WR� DFKLHYH� WKH� &RPSDQ\ȆV� VWUDWHJLF� DQG� RSHUDWLRQDO�

objectives.

7KH�&RPSDQ\�RSHUDWHV�D�V\VWHPDWLF�ULVN�PDQDJHPHQW�SURFHVV��FRQGXFWLQJ�DQQXDO�ULVN�DVVHVVPHQWV�DQG�FODVVL΋FD-

WLRQ�PDQDJHPHQW��7KLV�HQDEOHV�SUHFLVH�LGHQWL΋FDWLRQ�RI�ERWK�LQWHUQDO�DQG�H[WHUQDO�ULVNV��7KH�&RPSDQ\�FDWHJRUL]HV�

ULVNV�LQWR�VLJQL΋FDQW��PHGLXP�DQG�ORZ�ULVNV�EDVHG�RQ�WKH�OLNHOLKRRG�RI�RFFXUUHQFH�������DQG�WKH�VHYHULW\�RI�LPSDFW�

�������FUHDWLQJ�D�ULVN�GDWDEDVH�DQG�ULVN�KHDW�PDS��%\�LQWHJUDWLQJ�HQYLURQPHQWDO�FKDQJHV�DQG�WKH�&RPSDQ\
V�DFWXDO�

FRQGLWLRQV��LQFOXGLQJ�LQFRUSRUDWLQJ�ULVN�VWDQGDUGV�LQWR�SURGXFW�DQG�VHUYLFH�GHYHORSPHQW���WKH�&RPSDQ\�IRUPXODWHV�

risk assessment methods and operational guidelines, promoting the dynamic optimization of risk management. The 

,QIRUPDWLRQ�6HFXULW\�DQG�,QWHUQDO�&RQWURO�'HSDUWPHQW��WKURXJK�H[HFXWLYH�OHYHO�LQWHUYLHZV��LGHQWL΋HV�FULWLFDO�FRPSD-



(PHUJLQJ�5LVN�,GHQWL΋FDWLRQ�DQG�5HVSRQVH



Integrity and compliance are the cornerstone of Huaqin’s long-term development and sustainable operations. We proactively build and enhance our compliance system, strengthen the culture of 

integrity and anti-corruption, and deepen business ethics management. By fostering a clean, upright working environment and a fair, transparent cooperation platform, we lay a solid foundation for 

sustainable growth.

Integrity and Compliance Management

33

·  "Integrity" is one of our six core values. All employees adhere to the principles 
RI�ȉKROGLQJ�WKH�ERWWRP�OLQH��VSHDNLQJ�WKH�WUXWK��DQG�JHWWLQJ�WKLQJV�GRQH�Ȋ

· Issued the Huaqin Minimum Requirements to prohibit any behavior that 
violates compliance, ethics, or harms others' interests.

·  Issued the Huaqin Principles��GHFODULQJ�WKH�ȉ&RQWUDFWXDO�3ULQFLSOHȊ�DV�QRQ�QH-
gotiable. Any violations will be held accountable.

· Published Five Minimum Requirements for Managers to prohibit abuse of · 



7R�HQVXUH�WKH�HΊHFWLYH�LPSOHPHQWDWLRQ�RI�EXVLQHVV�HWKLFV�VWDQGDUGV��WKH�&RPSDQ\�KDV�WDNHQ�D�VHULHV�
of measures:

Business Ethics Assessment and Auditing

Key Performance Indicators

100%
EXVLQHVV�HWKLFV�WUDLQLQJ�FRYHUDJH�IRU�QHZ�HPSOR\HHV��LQFOXGLQJ�
LQWHUQV��SDUW�WLPH�HPSOR\HHV��DQG�RQ�VLWH�VHUYLFH�SURYLGHUV��

In 2024, the Company achieved

&OHDUO\�GH΋QHG�UHVSRQVLELOLWLHV�DQG�UHSRUWLQJ�OLQHV�IRU�HDFK�GHSDUWPHQW��ZLWK�GHGLFDWHG�SRVLWLRQV�
for inspection teams and audit experts in the Information Security and Internal Control Department. 
The T2 1 Tf
1900C 4 Tm
[(K4r)0.b6oent. 



Email: report@huaqin.com

7(/�������������������LQGHSHQGHQW�KRWOLQH�ZLWK�GHGLFDWHG�SHUVRQQHO�

Whistleblowing Channels：

100%
of business ethics-related 
reports were addressed. 

0
FDVHV�RI�FRQΌLFW�RI�
interest

0
money laundering, 
insider trading

0
harassment, or 
discrimination

0
lawsuits or major penalties resulting 
from unfair competition.

Complaints and Whistleblower Protection

Huaqin places great importance on the protection of whistleblowers. The Code of Conduct for 
Investigators outlines clear procedures for communication, appeals, and resolution. Multiple 



Key Performance Indicators

12
outstanding teams and

35
individuals were recognized

5 regions,
with  

Information Security Month 
activities covered

9

Information security training 
for all employees achieved a

onsite events held.

100%
participation rate.

phishing simulation exercises 
were conducted, involving

59,814 participants.

12

During the reporting period,



Establish an information 
security management 



Green and Low-CarbonHuaqin Technology actively participates in environment
/Xgovernance, making green andXlow-carbon development a key approach to enhancing its core competitiveness. The Company has established andXoperates a green supply chain andXgreen manufacturing system throughout the product lifecycle, integrat�L�Q�J���J�U�H�H�Q���F�R�Q�F�H�S�W�V���L�Q�W�R���H�Y�H�U�\���G�H�F�L�V�L�R�Q�����%�\���W�D�N�L�Q�J���D�F�W�L�R�Q���W�R���L�P�S�O�H�P�H�Q�W���W�K�H�����G�X�D�O���F�D�U�E�R�Q�����V�W�U�D�W�H�J�\�����I�X�O�‹�O�O�L�Q�J��its responsibility as a supply chain leader, , Huaqin drives the entire value chain toward carbon neutrality andXcreates green value for H u a q i n  T e c h n o n l o g y  ·  S u s t a i n a b i l i t y  R e p o r t



Commitment

Reach a 40% clean energy substitution rate 
by the end of 2028. 

The proportion of clean electricity 
reached

15.11%40%

Ensure

100%
participation in low-carbon training and 
achieve

10%
low-carbon flights for business travel by 
the end of 2026.

of business flights were low-carbon.

0

Maintain zero violations, zero anomalies, 
and zero accidents in hazardous 
substances and chemical management.

0

There were 0 violations, anomalies, or 
accidents related to hazardous substances 
and chemical management.

Held 2 low-carbon training sessions per month, 
with a total of

18,000 participants, 
and

54.84%

Save a total of 500 million kWh through 
energy-saving measures in Company 
operations from 2024 to 2028.

500 million kWh

A total of 101.3 million kWh of electricity 
was saved through energy-saving technical 
upgrades.

101.3 million kWh of electricity

98%

Achieve a 98% responsible disposal and 
reuse rate for solid waste by the end of 
2026. 98.5%

Achieved a

recycling rate for 
solid waste, 

100%
and

compliant disposal of 
hazardous waste.

5%
6%

Reduce water consumption per capita water 
usage by an average of 5% per year from 
2023 to 2028 (with 2023 as the baseline year).

The per capita water consumption in 2024 
decreased by

compared with that in 2023.

DM
A

Identify and respond to the challenges and opportunities brought by climate change, take multiple 
measures to reduce greenhouse gas emissions, and promote the enhancement of the operational 
resilience of both the Company and its value chain.

Objectives Progress

Achieve carbon emissions peak in 
Company operations by 2030 and carbon 
neutrality by 2050.

3%

Reduce carbon emission intensity by an 
average of 3% per year from 2023 to 2030 
(with 2023 as the baseline year).

Carbon greenhouse gas (scope 1 + Scope 
2) emission intensity saw a year-on-year 
decrease of 

16.29%

Exceeded the target Target achieved as planned Ongoing effort to achieve the target





The Company integrates climate governance into the ESG governance framework, clearly defining the responsibilities of the board and management. This covers all aspects of operations, research and 

development, and production manufacturing, and is systematically extended to the supply chain, ensuring the orderly advancement of climate change-related matters and the achievement of goals. 

Among the highest decision-making body (the Board of Directors), some board members have experience in green investment and financing, as well as energy management. All board members receive 

training on climate governance issues and expert advisory suggestions to enhance leadership in climate governance.

Top responsible body for corporate sustainability, responsible for leading and overseeing the Company’s sustainability efforts, including climate change 

response, and for approving relevant corporate disclosure documents.。

41

Climate Governance Mechanism

Responsible for approving the Company’s development strategies, policies, and targets related to sustainability, including climate change response. Makes 

decisions on major ESG issues and key planning initiatives.

Responsible for making strategic decisions on sustainability matters such as climate change; reviews significant ESG risks and opportunities; oversees the 

implementation of major ESG initiatives and key plans.

Responsible for identifying greenhouse gas emission sources, quantifying emissions data, and implementing emission control measures. Also accountable for 

achieving the Company’s GHG reduction targets, ultimately reaching carbon neutrality.

Execute climate-related initiatives within their specific areas, including developing 

specialized strategies, analyzing risks and opportunities, implementing targeted 

measures, and driving continuous improvement. Examples include: Energy efficiency 

retrofits, clean energy projects, sustainable supply chain energy-saving programs, 

and green logistics initiatives.

Responsible for executing the regional carbon reduction targets and developing the 

annual implementation plan for carbon reduction initiatives within the region (includ-

ing energy efficiency retrofits, clean energy infrastructure, and green power procure-

ment). It is also accountable for the quarterly tracking and reporting of regional 

energy consumption and carbon emissions, as well as the annual review and assess-

ment of progress toward regional carbon reduction goals.





Overview of Flood Risk and Water Shortage Risk Exposure Assessment for Selected Assets

Low

Low

Medium

High

Level of impact

Likelihood of occurrence

Medium High

Risk/Opportunity 
Type

Acute Risks

Chronic Risks

Water Shortage

River Flooding

Coastal Flooding

Low Risk

No Risk

Low Risk

No Risk

Low Risk

No Risk

Low Risk

No Risk

No Risk

No Risk

No Risk

No Risk

No Risk

No Risk

No Risk

No Risk

Medium-Low 
Risk

Medium-Low 
Risk

Medium-Low 
Risk

Medium-Low 
Risk

Medium 
Risk

Medium 
Risk

Medium 
Risk

Medium 
Risk

China

Short-term

RCP4.5 RCP8.5 RCP4.5 RCP8.5 RCP4.5 RCP8.5 RCP4.5 RCP8.5

Long-term Short-term Long-term

Overseas

Severe Cold or Extreme Snowfall

Supply Chain Public Opinion Intense flooding

Short-term Medium-term Long-term

Carbon Pricing Mechanisms

Compliance Requirements



Transition  Risk Identification and Response
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Climate Risk Category Risk/Opportunity Factors Operational Impact Response Measures

Global environmental regulations, 
information disclosure requirements

Compliance Requirements
Increased Costs, 
Increased Expenditure

· Optimize energy structure and increase the share of renewable energy.

· Develop projects for renewable energy such as photovoltaics.

· Carry out energy-saving transformations and enhance energy efficiency.

· Operate regular carbon emission data management systems. 

· Develop carbon management digital tools.

Carbon pricing,
Supplier management costs,
Low-carbon subsidies and incentives,
Carbon market transactions

Carbon Pricing Mechanisms Increased Expenditure

· Promote ISO 14064 verification, and regularly track progress toward dual carbon goals.

· Build carbon asset trading capabilities.

· Explore rational paths for implementing internal carbon pricing.

Green product development, 
Carbon footprint investigation 
requirements

Market Preferences Increased costs 

· Research and develop low-carbon green products and solutions,  stock up on clean 
technology solutions.

· 



Physical Risk Identification and Response

Climate Risk Category Risk/Opportunity Factors Operational Impact Response Measures

Equipment Operational Failure, 
Equipment Maintenance Costs, 
Employee Protective Measures

Extreme Heat/Drought Increased Costs
· Preparation for emergencies, regular emergency drills. 

· Stock up on supplies, medicines and labor protection, and reduce operating hours in 
extreme weather. 

· Increase equipment inspection and maintenance frequency and prepare cooling systems.

· Maintain and repair apparatus, equipment, fire and domestic pools, drainage pumps, etc.

· Pay attention to weather warnings and seek support and rescue from government 
departments when necessary.

· Implement temporary shutdown or work from home policies for employees.

Equipment shutdown,
Operational disruption,
Production safety risks

Severe Cold or Extreme 
Snowfall Increase Costs

Operational disruption,
Equipment damage,
Production safety incidents

Intense flooding
Increase Costs, 
Asset impairment

45

Advancing Sustainable ManagementPreface Scientific Governance Green and Low-Carbon Demonstrate Responsibility Healthy Ecosystem
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Base Year Low-Carbon Product Design 
and R&D

Green Product 
Design

Clean Technology 
Development

Low-Carbon Production 
& Operations

Low-Carbon Partnership 

Legend Fossil Energy Consumption Clean Energy Consumption Greenhouse Gas Emissions Greenhouse Gas Reductions Carbon Offsetting

20242023 2030 2040 2050

100% renewable 
electricity usage

Utilize ecological 
carbon 
sequestration 
measures to 
offset residual 
emissions and 
achieve carbon 
neutrality.

Carbon reduction 
and efficiency 
improvements 
embedded in design, 
manufacturing, and 
operational 
processes

Green electricity 
procurement carried 
out according to plan

Enhance platform 
capabilities and 
improve 
management 
mechanisms

Promote green 
product design

Develop clean 
energy facilities

Implement 
annual carbon 
reduction and 
efficiency 
improvement 
initiatives

Control overall 
emissions to 
ensure carbon 
peaking

Initiate 
carbon 
emission 
control

Achieve carbon 
neutrality at major 
R&D bases in Shanghai, 
Wuxi, and Xi’an

Achieve carbon 
peaking

Achieve 
operational 
carbon 
neutrality

Enhance emission reduction management 
capabilities, further improve clean energy 
infrastructure, and implement lifecycle-based 
carbon reduction and efficiency initiatives

Clean Energy 
Deployment

Low-Carbon 
Production

Low-Carbon 
Logistics

Low-Carbon 
Office Practices

Greenhouse Gas 
Inventory

Customer 
Collaboration

Supplier Empowerment 
and Collaboration

Zero-Carbon Strategic Target

Achieve carbon peak in its own opera-

tions by 2030; Achieve carbon neutral-

ity in the Company's three major R&D 

centers in Shanghai, Wuxi, and Xi'an 

by 2040; Achieve overall operations 

carbon neutrality by 2050.

Carbon Emission Reduction Target

With 2023 as the baseline year, 

reduce carbon emission intensity by 

an average of 3% annually through 

2030.

The Company integrates climate resilience into 

its business strategy and sustainable develop-

ment goals, guided by its "zero-carbon" strate-

gic target. Based on past carbon audit results 

and considerations of business and strategic 

development, the Company has developed a 

set of short-, medium-, and long-term goals, a 

roadmap, and 9 k477 and 9 .5(rt-'
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1 For details, refer to the explanations of data scope, calculation methods, and emission factor selection in the key performance table.



RMB33.74 millionTotal environmental investment

Key Performance Indicators

During the reporting period,

48

Progress"EHS 2026" Plan Progress

2024

· All companies obtained ISO 14001 environmental management systems 

certificates.

· Environmental monitoring results to meet standards.

· Reduce water consumption and decrease wastewater generation and 
discharge.

· All employees to participate in environmental improvement activities.

· Large-scale promotion of green processes, significant reduction in 

factory waste generation.

· Fully harmless processes.

· Green benchmark factories.

· 
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Project Type Project Description
Number of 

Projects 
(Count)

Electricity 
Saved in 2024 
(10,000 kWh)

Equivalent CO2 
Emissions Reduction 

(Tons of CO2 equivalent)

101

13

310.66

348.08

1,383.40

1,437.40

Equipment 
Replacement 
and Upgrade

System 
Optimization 
and Upgrades

Total 316 2,212.42 10,520.65

198

4

1,254.20

299.48

6,084.17

1,615.68

New Energy-saving Technical Transformation Projects in 2024

Energy 
Management 
and Control



2024 
Progress

Three distributed photovoltaic projects were 

newly established at the South China R&D 

Center, Dongguan Second Manufacturing 

Center, and Dongguan Third Manufacturing 

Center

Regularly assessed customer clean electric-

ity requirements, planed green certificate 

purchases in advance, and purchased a 

total of 56.5601 million kWh of green 

certificates for four manufacturing centers.

Photovoltaic Facilities Green Power Certificates

Dongguan Third Manufacturing Center Photovoltaic Projec

Dongguan Second Manufacturing Center Photovoltaic Project

South China R&D Center Photovoltaic Project

50

The Company is actively advancing the use of clean energy by implementing deploying solar photovoltaic projects and gradually 

reducing its reliance on traditional energy sources through the acquisition of the Green Electricity Certificate.



Water Risk 
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Increase the reuse rate of wastewater from air compressor dehumidification 
and discharge from central air conditioning cooling towers to reduce overall 
wastewater discharge.

Operate wastewater treatment facilities and reclaimed water utilization systems

Transfer wastewater and liquid waste that cannot be treated internally to 
qualified third-party agencies for responsible disposal.

Industrial Wastewater

Physically separate production activities from domestic water facilities and 
implement strict process controls; prohibit washing oil drums at domestic water 
faucets.

Collect food waste and wastewater from the canteen in designated containers 
and transfer them to qualified third parties for resource recovery.

Entrust professional third-party agencies with compliance monitoring to ensure 
the entire process aligns with environmental regulations and sustainable 
development requirements.

Domestic wastewater must undergo sedimentation and pre-treatment to meet 
discharge standards before being connected to the municipal sewage system.

Domestic Wastewater

The Company strictly complies with environmental protection laws and emission standards in all 

regions of operation, carrying out standardized disposal of emissions. We have established 

management systems and reduction targets for waste and pollutants, regularly monitored 

various emission indicators, and continuously improved waste disposal and pollution control 

capabilities to effectively reduce the negative impact of production and operations on society.

Emissions Management

Classification: Identified and categorized in designated waste rooms 
according to the Solid Waste Identification Standards.

Disposal: Entrusted to qualified third-party organizations for responsible 
disposal (recycling, reuse, thermal treatment, etc.)

Record: Maintained waste management logs, recording categories, 
quantities, transportation methods, and disposal organizations.

Audit: Conducted periodic visits to third-party organizations to trace and 
verify disposal paths of general waste.

Classification: Categorized in a designated hazardous waste room by 
designated personnel in accordance with the National Hazardous Waste 
Catalogue" with clearly labeled containers for each type of hazardous 
waste.

Storage: Establish dedicated storage facilities for hazardous waste to 
prevent leakage and contamination of soil and water.

Disposal: Entrusted to qualified third-party organizations for responsible 
storage, transfer, and disposal.

Evaluation: Conducted comprehensive assessments of the environmen-
tal impact of hazardous waste and eliminate potential pollution. Regular 
evaluations of hazardous waste management progress.

General Solid 
Waste

Hazardous 
Waste

We have established and implemented the Waste Management Specification, strengthening 

control over various aspects such as the selection of disposal vendors, waste classification, waste 

recycling and reuse, and waste reduction. For non-recyclable solid waste, scientific and reason-

able treatment methods are adopted to ensure minimal environmental impact.

Waste Management

Advancing Sustainable ManagementPreface Scientific Governance Green and Low-Carbon Demonstrate Responsibility Healthy Ecosystem Appendix2024  Huaqin Technonlogy · Sustainability Report
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Noise 
Pollution 

Prevention

Ensure that all exhaust gas treatment facilities meet emission 
standards, and regularly clean and maintain the exhaust system and its 
treatment devices.

Use dedicated purification devices to treat kitchen fumes, regularly 
clean and maintain the purification devices.

When using volatile hazardous chemicals like anhydrous ethanol 
plate-washing solvents, immediately seal containers after use and 
minimize evaporation.

Conduct soundproofing and noise-reduction upgrades in aging 
workshops to reduce noise interference with the surrounding environ-
ment, and regularly maintain relevant facilities to ensure the continued 
effectiveness of protective measures.

Provide employees with protective measures, strictly control noise 
levels within the factory boundary, reduce potential adverse effects on 
employee health, and ensure production safety.

Prioritize low-power equipment and noise-reducing devices to lower 
noise sources and overall noise levels.

Regularly maintain all machines according to equipment maintenance 
manuals and maintenance schedules to ensure optimal operation and 
reduce additional noise caused by aging or malfunctions.

Air 
Pollution 
Control

We strictly comply with the laws and standards of our operating locations, conducting full-pro-

cess monitoring and control of pollutants. We hire accredited environmental monitoring 

agencies to regularly monitor air pollutants and noise pollutants, with each manufacturing center 

conducting at least one monitoring per year. During the reporting period, all pollution control 

facilities operated normally, and no related violations or illegal incidents occurred.

Pollution Control

Nanchang First Manufacturing Center and Nanchang Second  Manufacturing Center 
UL2799 Platinum Certification for Zero Waste to Landfill

During the reporting period, the Nanchang First Manufacturing Center and Nanchang Second 

Manufacturing Center obtained the UL 2799 Platinum Certification for Zero Waste to Landfill. 

Of  them, 100% of waste were transferred, and 7% was processed through thermal treatment 

for energy recovery, reducing the environmental negative impact of end-of-life waste.

42,304.33 
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Low-carbon and Environmental Protection Publicity through Channels such as Official 
Accounts and Offline Promotions

The Company promotes the concept of green office and low-carbon lifestyle, encouraging 

employees to participate in paperless office practices, low-carbon business travel, and commut-

ing. We lead the way in green office and lifestyle by implementing actions such as WeChat publici-

ty, public announcements, and regular bi-monthly low-carbon-themed training sessions.

Green Office

every 2 months

A total of low-carbon special training sessions 
were conducted

18,000 participants

attracting

Key Performance Indicators

During the reporting period,

Innovative Green Travel Points Program to Encourage Employees 
to Travel Sustainably

Case

The Company actively explores innovative mechanisms for green office and operations. In 

2024, we launched a low-carbon flight intelligent labeling system in the travel system to 



Selenium and its compounds

Sulfur hexafluoride (SF6)

Trimethyl phosphate (TMP)

rel-1,3,5-Tris[(2R)-2oxiranylmethyl]-1,3,5-triazine-2,4,6

(1H,3H,5H)-

2-Naphthylamine hydrochloride

Isopropanol

1,3-Butadiene

Galaxolide (HHCB)

1,4-Dioxane

Acetaldehyde

Acrylonitrile

C.I. Pigment Violet 29 (PV29)

2,2',4,4'-Tetrabromodiphenyl ether (BDE 47)

2,4,6-Tris-tert-butylphenol (2,4,6-TTBP)



Reduction 
Dimensions

Reduction ContentReduction Cycle
Hazardous 
Substances

Applied Materi-
als/Products

In some projects, leaded copper alloys are 
replaced by lead-free copper alloys in structural 
materials, reducing the lead content in products 
that are exempt from regulations. In 2024, over 
51KK lead-free copper nuts were used, reducing 
lead usage by 38.34 kg.

Investigate the use of mineral oils in packaging 
inks of current products, confirm compliance with 
the second-phase requirements of the French 
mineral oil regulation effective in 2025, and 
promote the adoption of optimized ink formula-
tions by two suppliers.

Proactively Hazardous 
Substances-free raw 
material substitution 

Ongoing

Ongoing 
Updates

2024

Lead

New SVHC

Mineral oil

Copper nuts

All product in 
mass produce 

stage

Packaging 
ink

2024 Hazardous Substance Reduction Plan Implementation Status

Bismuth and its compounds

Magnesium

Thallium and its compounds

Limonene

2-Ethylhexyl diphenyl phosphate

Trimethyl phosphate

Phenyl mercury

Newly Restricted Substances (7)

Melamine

N-Ethyl-2-pyrrolidone

Substituted diphenylamine (SDPA)

Phosphate acid (1,1-dimethylpropyl) 

phenyl diphenyl ester

Isodecyl diphenyl phosphate

(Di-tert-butylphenyl) phenyl phosphate

Triethyl phosphate

Nanomaterials

Cobalt

Planned Restricted Substances (9)

Hazardous 
Substance Investiga-
tion and Phase-out

New Substance 
use survey for 

Regulation Update

To reduce environmental pollution and minimize systemic health risks, the Company has established and continuously updated a list of substanc-

es to be eliminated, along with implementation plans for their reduction at the source.

Phase-out Plan for Hazardous Substances Substances

56

Investigate the use of SVHC in all current products 
as per the latest EU REACH SVHC list. Completed 
three batches of investigations covering a total of 7 
newly added SVHC substances, confirming product 
compliance with regulatory requirements.
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100% of chemical managers are certified

Key Performance Indicators

During the reporting period,

Environmental  Modules Function in Quality Management System

Primarily used to collect informa-



100%
Huayu Precision and Xiqin Precision achieved a

internal reuse rate for recovered packaging materials.

Key Performance Indicators

During the reporting period,

2024 Green Product Certifications

Green Product Certification

EPEAT Certification

ENERGY STAR

TCO Certified (Sustainable Products)

WEEE Certification

EU Energy Efficiency

China Energy Conservation Products Certification (CECP)

China Environmental Labeling (Ten-Ring)

China Energy Label (CEL)

New Certifications in 2024

24

32

12

20

46

15

9

14

Eco Product Management Process

Enhance energy efficiency per unit, improve internal circulation and reuse 
of materials such as pallets, and optimize production processes to increase 
energy and resource efficiency.

Product 
Manufacturing 
Management

Reduce plastic use in packaging, implement lightweight designs, and 
develop 100% recyclable packaging solutions. Replace paper manuals with 
electronic labels/instructions for certain products.Packaging & 

Logistics 
Management

Provide disassembly information for certain products, including steps, tools, 
and techniques, to support the feasibility of end-of-life waste



During the reporting period, we continued to increase investment in clean technology. Areas involved include enhancing energy efficiency, green manufacturing, and extending 

product lifespan. We plan to increase our R&D investment in clean technologies by 2% annually over the next five years. 

RMB83.8132 million

170
new cleantech-related patent applications

75
authorized

Cleantech-related R&D investment

Key Performance Indicators
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New Energy Vehicle Products

The Company develops comprehensive 
solutions to enhance energy efficiency in 
new energy vehicles, improving energy 
utilization, extending driving range, and 
supporting the industry’s transition to 
zero-carbon energy.

Advanced Cooling Technology

The Company employs high-efficiency cold plate/immersion liquid cooling technologies, significantly enhancing energy efficiency, 
achieving both performance optimization and energy savings.

Energy Efficiency ImprovementField

Clean 
Technology 
Solutions

The Company proactively seizes opportunities in clean technology, actively expanding into areas such as new energy vehicle products, data center, high-performance computing, and industrial automa-

tion to deliver clean products and solutions for society.

Clean Technology

Intelligent Driving Domain Controller

Featuring high energy efficiency, a fanless 
passive cooling design, reduced energy 
consumption, lower costs, and noise reduc-
tion, providing users with a more comfort-
able and quieter driving experience.

Product 
Description

Server Node-Level Single-Phase Cold 
Plate Liquid Cooling Design

The first universal CPU + memory liquid 
cooling solution launched on the BHS 
platform. Featuring a lightweight design, it 
successfully reduces CPU cold plate weight 
by 40%. By integrating heat pipe thermal 
plates, PI films, and pads, it meets the 
liquid cooling needs of memory modules 
with different spacing requirements.

High-Performance Computing Server 
with Liquid Cooling

The 6U 16GPU server adopts a modu-
lar design, supporting multiple genera-
tions of liquid-cooled GPU cards and 
Intel EGS/BHS CPU platforms. It is 
compatible with various DPU models, 
enabling cross-platform integration, 
effectively reducing energy consump-
tion and improving efficiency.

PC Dual Actuator Booster Fan

The innovative combination of axial 
and centrifugal fan characteristics 
in one fan can realize improved fan 
PQ performance at the same noise 
level, which improves the cooling 
performance of the whole machine 
and reduces the thickness of the 
whole machine.
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High-Efficiency Power Supplies and SwitchesSwitches

The Company leverages high-efficiency, energy-saving 
power supply and switch technologies, combined with 
high-reliability network equipment, to significantly 
enhance data center energy efficiency, reduce power 
loss, and meet the dual demands of high performance 
and green energy savings.

Low-Carbon and Energy-Efficient 
Products

Focusing on power consumption 
optimization and energy efficien-
cy improvement, we leverage 
software-hardware co-innovation 
to develop high-performance 
products with extended battery 
life and low energy consumption.

Industrial Automation

From AIoT smart devices to 
industrial automation control 
electronics, including precision 
automation fixtures, mechani-
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Huaqin Technology supports the global tree-planting initiative and continued the 

“Huaqin Public Welfare Forest” project in Minqin County, Gansu Province in 2024. The 

project established 550 acres of windbreak and sand-fixation forest, planting 36,850 

saxauls and sweetvetch shrubs in a 9:1 mix. By the end of the reporting period, the 

survival rate reached 92.6%.

During implementation, the project provided 307 labor workdays, increasing local 

farmers’ income by RMB 181,200. Based on an estimated 32.3 kg of carbon sequestra-

tion per mature saxauls tree annually, the project is expected to reduce carbon 

emissions by approximately 952.204 tons per year. This initiative helps with local wind 

and sand control, supports ecological industrialization exploration, and contributes to 

the ecological security of the Hexi Corridor.

Huaqin will continue to collaborate with stakeholders to advance biodiversity conserva-

tion, contributing to ecological civilization development.
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04
Demonstrate Responsibility

The growth, well-being, and value fulfillment of dedicated individuals are the core drivers of a compa-

ny’s sustainable development. Huaqin Technology is committed to creating a diverse growth environ-

ment where the harder you work, the happier you will be, fostering an open and trusting organiza -

tional culture, and building a safe, dignified, and meaningful workplace, striving to be a role model in 

corporate social responsibility.

SDGs



Commitment

100% collective agreement coverage 
for all employees

100%

The coverage of collective agreement 
has achieved

100%

0 accident 0 �‹�U�H���H�[�S�O�R�V�L�R�Q���L�Q�F�L�G�H�Q�W

0 �R�F�F�X�S�D�W�L�R�Q�D�O���G�L�V�H�D�V�H���F�R�Q�W�U�D�L�Q�G�L�F�D�W�L�R�Q0

By the end of 2028, ensure that

of employees receive an average of 

100%

20 hours of training annually

Built an organization-wide Knowledge 
Management System (KMS), with an 
average training time of

18.461 hours per employee  

RMB1.1165 million

1,869 Company volunteers

By the end of 2028, achieve intrinsic safety, �1�R���R�F�F�X�U�U�H�Q�F�H�V���R�I���‹�U�H���H�[�S�O�R�V�L�R�Q��
accidents, occupational diseases, or 
work-related fatalities

Actively participate in community 
development and contribute to 
community growth

Invested 

in the community, with 

· Respecting the human rights of all employees , strictly prohibiting the employment of child 

labor, forced labor, discrimination, harassment, and bullying, adhering to the principle of 

equal pay for equal work regardless of gender, and upholding an “100% safety, zero 

hazards” goal to create an inclusive, diverse, healthy, safe, and dynamic workplace.

· Incorporating “Model in Social Responsibility” as one of the Company’s three core develop-

ment goals, actively supporting charitable initiatives and giving back to society.

Objectives Progress

Provide employees with competitive 
�U�H�P�X�Q�H�U�D�W�L�R�Q�����E�H�Q�H�‹�W�V�����D�Q�G���D��
platform for value realization, aiming 
�W�R���D�F�K�L�H�Y�H���(�P�S�O�R�\�H�U���%�U�D�Q�G���&�H�U�W�L�‹�F�D-
tion by the end of 2026

Optimized the human resources 
management system, earned eight 
employer awards and prepare for the 
�(�P�S�O�R�\�H�U���%�U�D�Q�G���&�H�U�W�L�‹�F�D�W�L�R�Q

�(�[�F�H�H�G�H�G���W�K�H���W�D�U�J�H�WTarget achieved as planned �2�Q�J�R�L�Q�J���H�Š�R�U�W���W�R���D�F�K�L�H�Y�H���W�K�H���W�D�U�J�H�W

Governance

· Established a trade union in accordance with the law to protect employees’ rights and 
interests

· Set up an EHS Committee to develop relevant systems and enhance intrinsic safety 
capabilities

· Established the Huaqin Care Fund and operate the Huaqin Public Welfare System

Actions

· ESG TOP10 projects:���u��Employer Brand Development Project

· �(�V�W�D�E�O�L�V�K�H�G�� �D�� �F�R�P�S�U�H�K�H�Q�V�L�Y�H�� �E�H�Q�H�‹�W�V�� �V�\�V�W�H�P�� �I�R�U�� �D�O�O�� �H�P�S�O�R�\�H�H�V���� �F�U�H�D�W�H�� �W�Z�R���Z�D�\��
communication channels between employees and the Company, and regularly conduct 
engagement and satisfaction surveys

· Established a tiered talent development system for all employees

· �(�[�S�O�R�U�H�G���D�Q�G���L�P�S�O�H�P�H�Q�W���G�L�J�L�W�D�O���W�H�F�K�Q�R�O�R�J�L�H�V���D�Q�G���L�Q�W�H�O�O�L�J�H�Q�W���V�D�I�H�W�\���P�D�Q�D�J�H�P�H�Q�W���V�\�V�W�H�P�V

· Built the Huaqin public welfare brand, actively engage in rural revitalization, and carry 
out charitable volunteer activities

Risks and Opportunities

Risks
· The risk of neglecting employee rights protection, leading to legal disputes and damage 

to the Company’s reputation

· �7�K�H�� �U�L�V�N�� �R�I�� �L�Q�V�X�•�F�L�H�Q�W�� �L�Q�Y�H�V�W�P�H�Q�W�� �L�Q�� �H�P�S�O�R�\�H�H�� �G�H�Y�H�O�R�S�P�H�Q�W�� �D�Q�G�� �W�U�D�L�Q�L�Q�J���� �O�H�D�G�L�Q�J�� �W�R��
decreased employee stability

· The risk of neglecting occupational health and safety management, which may lead to 
higher accident rates and continued employee turnover

· The risk of neglecting community investment, which may harm the Company’s image in 
the local community and lead to negative public opinion

Opportunities

· �$�W�W�U�D�F�W�� �D�Q�G�� �U�H�W�D�L�Q�� �W�R�S�� �W�D�O�H�Q�W���� �L�P�S�U�R�Y�H�� �S�U�R�G�X�F�W�L�R�Q�� �H�•�F�L�H�Q�F�\���� �D�Q�G�� �U�H�G�X�F�H�� �U�H�F�U�X�L�W�P�H�Q�W��
costs

· �(�Q�K�D�Q�F�H�� �H�P�S�O�R�\�H�H�� �Z�H�O�O���E�H�L�Q�J���� �L�P�S�U�R�Y�H�� �R�U�J�D�Q�L�]�D�W�L�R�Q�D�O�� �H�Š�H�F�W�L�Y�H�Q�H�V�V���� �D�Q�G�� �V�X�S�S�R�U�W��
high-quality business operations

· Active community engagement helps demonstrate the Company’s sense of social 
�U�H�V�S�R�Q�V�L�E�L�O�L�W�\�����H�Q�K�D�Q�F�L�Q�J���L�W�V���U�H�S�X�W�D�W�L�R�Q���D�Q�G���L�Q�Œ�X�H�Q�F�H

�����'�X�H���W�R���W�K�H���V�W�D�W�L�V�W�L�F�D�O���P�H�W�K�R�G�R�O�R�J�\�����R�Q�O�\���W�U�D�L�Q�L�Q�J���U�H�O�D�W�H�G���W�R���H�P�S�O�R�\�H�H���F�D�U�H�H�U���G�H�Y�H�O�R�S�P�H�Q�W���L�V���L�Q�F�O�X�G�H�G�����H�[�F�O�X�G�L�Q�J���V�W�D�W�L�V�W�L�F�V���R�Q���R�F�F�X�S�D�W�L�R�Q�D�O��

health and safety training, etc.

DM
A

Progress in

Sustainable

Development

Management
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Prohibition of 
Child Labor



19,733
70.94%

8,085
29.06%

Gender 
Structure of 

New 
Employees

New Male Employees
New Female Employees New Ethnic Minority Employees

New Non-Minority Employees

25,074
90.13%

2,744
9.87%





The Lark Service Desk integrates the HR, Administration, Finance, and IT 

platforms, providing all employees with consulting services on various questions 

�V�X�F�K�� �D�V�� �+�5�� �S�U�R�F�H�V�V�H�V���� �E�X�V�L�Q�H�V�V�� �W�U�D�Y�H�O���� �H�[�S�H�Q�V�H�� �U�H�L�P�E�X�U�V�H�P�H�Q�W���� �D�Q�G�� �,�7�� �V�\�V�W�H�P��

equipment. Employees can also provide feedback on any related suggestions and 

issues via the desk.  In 2024, the service desk handled over 590,000 inquiries, 

more than 220,000 of  which were resolved by human support.

Employee Service Desk (Lark)

In 2020, the Company has independently built the Huaqin Internal Forum, contin-

uously improving platform functions based on employee feedback. In 2024, the 

platform updated to its version 2.5. The forum is not only a platform for employ-

�H�H�V�� �W�R�� �D�Q�R�Q�\�P�R�X�V�O�\�� �U�D�L�V�H�� �F�R�Q�F�H�U�Q�V�� �D�Q�G�� �R�Š�H�U�� �V�X�J�J�H�V�W�L�R�Q�V�� �E�X�W�� �D�O�V�R�� �V�H�U�Y�H�V�� �D�V�� �D��

communication hub for employee interactions, a space for the Company to share 

�S�R�O�L�F�\���L�Q�I�R�U�P�D�W�L�R�Q�����H�[�H�F�X�W�L�Y�H���Y�R�L�F�H�V�����D�Q�G���H�P�S�O�R�\�H�H���V�W�R�U�L�H�V��

Huaqin Internal Forum

The Company conducts an annual employee satisfaction survey and a biennial 

employee engagement survey to gather feedback on various topics, including 

�D�V�V�R�F�L�D�W�L�R�Q�� �D�F�W�L�Y�L�W�L�H�V���� �H�P�S�O�R�\�H�H�� �E�H�Q�H�‹�W�V���� �D�Q�G�� �V�H�W�W�O�H�P�H�Q�W�� �V�X�S�S�R�U�W���� �5�H�O�H�Y�D�Q�W��

metrics are tracked quarterly and managed through a closed-loop system to 

continuously monitor and improve the quality of employee services

Satisfaction and Engagement Surveys

Various feedback channels are provided, including face-to-face 

�L�Q�W�H�U�Y�L�H�Z�V���� �H�P�S�O�R�\�H�H�� �V�X�J�J�H�V�W�L�R�Q�� �E�R�[�H�V���� �J�U�L�H�Y�D�Q�F�H�� �K�H�O�S�O�L�Q�H����

and dedicated email. We commit to keeping the information, 

�F�O�X�H�V���� �D�Q�G�� �P�D�W�H�U�L�D�O�V�� �S�U�R�Y�L�G�H�G�� �E�\�� �Z�K�L�V�W�O�H�E�O�R�Z�H�U�V�� �F�R�Q�‹�G�H�Q�W�L�D�O��

and ensure that whistleblowers are protected from discrimina-

tion, coercion, job transfer, or any other disadvantageous 

impacts. We also guarantee the employees’ rights to be 

�L�Q�I�R�U�P�H�G���� �S�D�U�W�L�F�L�S�D�W�H���� �H�[�S�U�H�V�V�� �R�S�L�Q�L�R�Q�V���� �D�Q�G�� �V�X�S�H�U�Y�L�V�H���� �$�O�O��

complaints will be resolved within 3 days, and if there is no 

timely response or if the handling outcome is unsatisfactory, 

employees can continue to submit complaints until the issue is 

fully resolved.

Complaint Feedback

The Company is committed to creating an 

inclusive and warm workplace 

atmosphere with a sincere and open 

attitude. We continuously improve the 

employee welfare system and enhance 

the happiness and sense of belonging of 

all employees through various cultural 

activities and thoughtful infrastructure 

development.

Employee Care



38,325
65.78%

19,938
34.22%



All research and development and manufacturing centers are 

equipped with dedicated breastfeeding rooms to provide a private 

and warm space for breastfeeding employees.

We have established various accessible facilities, such as ramps, 

�U�H�V�W�U�R�R�P�V���� �D�Q�G�� �Z�L�G�H�� �Œ�D�S�� �J�D�W�H�V���� �W�R�� �H�Q�V�X�U�H�� �V�P�R�R�W�K�� �D�Q�G�� �F�R�Q�Y�H�Q�L�H�Q�W��

passage for all individuals.

�7�K�H���&�R�P�S�D�Q�\���R�Š�H�U�V���F�R�Q�Y�H�Q�L�H�Q�W���O�L�Y�L�Q�J���P�H�D�V�X�U�H�V���V�X�F�K���D�V���F�R�P�P�X�W�H�U��

�E�X�V�H�V���� �G�R�U�P�L�W�R�U�L�H�V���� �D�Q�G�� �V�W�D�Š�� �D�S�D�U�W�P�H�Q�W�V���� �S�U�R�Y�L�G�L�Q�J�� �V�S�H�F�L�D�O�� �D�F�F�R�P-

modation for married employees to enhance their living 

convenience and happiness.

A diverse range of restaurants are available, respecting and support-

ing the dietary and living habits of minority employees.

Facilities such as libraries, basketball courts, and cafes are provided 

to meet employees’ leisure and entertainment needs.

Modern Employee Cafeteria Multifunctional Sports Field
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The Company has developed and 

implemented the Welfare Management 

System and the Care Fund Management 

System to ensure that employees and 

their families receive the necessary 

support and care through a comprehen-

sive welfare system. In addition to basic 



Employee Welfare System

Pension Insurance, Medical Insurance, Unemployment 

Insurance, Work Injury Insurance, Maternity Insurance

Housing Provident Fund and Supplementary Housing 

Provident Fund

Statutory Holidays such as Marriage Leave, Bereave-

ment Leave, and Annual Leave

�)�O�H�[�L�E�O�H�� �:�R�U�N�L�Q�J�� �+�R�X�U�V���� �Z�L�W�K�� �X�Q�X�V�H�G�� �D�Q�Q�X�D�O�� �O�H�D�Y�H��

allowed to be carried over to the following year until 

the end of October

Basic Benefits

�9�D�U�L�R�X�V���K�R�O�L�G�D�\���W�K�H�P�H�G���D�F�W�L�Y�L�W�L�H�V���D�Q�G���E�H�Q�H�‹�W�V�����L�Q�F�O�X�G-

ing: Chinese New Year Gift Packs, Dragon Boat Festival 

�$�F�W�L�Y�L�W�L�H�V�����D�Q�G���(�[�T�X�L�V�L�W�H���0�R�R�Q�F�D�N�H���*�L�I�W���%�R�[�H�V

Hosting events like singles networking, group 

weddings, and family days to share happy moments

Holiday Benefits

�,�Q�� �D�G�G�L�W�L�R�Q�� �W�R�� �W�K�H�� �‹�Y�H�� �L�Q�V�X�U�D�Q�F�H�V�� �D�Q�G�� �R�Q�H�� �I�X�Q�G���� �W�K�H��

Company provides all employees with annual accident 

insurance and commercial medical insurance

For employees traveling abroad, an Overseas Business 

Travel Insurance Plan is provided, covering accident 

insurance, medical insurance, personal property 

protection, and trip cancellation coverage

Annual association activities and free optional health 

checkups available at any time during the year

Health Benefits



Advancing Sustainable ManagementPreface �6�F�L�H�Q�W�L�‹�F���*�R�Y�H�U�Q�D�Q�F�HGreen and Low-Carbon Demonstrate Responsibility Healthy Ecosystem �$�S�S�H�Q�G�L�[2024  Huaqin Technonlogy · Sustainability Report

�	�7�U�H�H���+�R�O�H���0�D�L�O�E�R�[�
���(�P�S�O�R�\�H�H���6�X�S�S�R�U�W���3�U�R�J�U�D�P

The Company has established a Female Workers’ 

Committee within the trade union, committed to 

providing equal employment and career develop-

ment opportunities for all female employees. The 

Company strictly adheres to local regulations regard-

ing women’s rights protection, maternity leave, and 

breastfeeding leave across its global operations. 

Through facilities and programs such as “mother’s 

rooms,” Female Power Forums, and female employee 

�H�P�S�R�Z�H�U�P�H�Q�W�� �W�U�D�L�Q�L�Q�J�V���� �W�K�H�� �&�R�P�S�D�Q�\�� �R�Š�H�U�V��

tangible support for female employees in both their 



Huaqin Technology 19th Anniversary Celebration“Qin Report” Cultural Monthly

1024 R&D Day Parent-Child Carnival Employee Club Activities
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The Company prioritizes corporate culture development and employee well-being by organiz-

ing diverse cultural and association activities. These initiatives cultivate an atmosphere of trust, 

inclusivity, and mutual respect among employees, strengthening cohesion and a sense of 

belonging.

Fostering an Inclusive Culture
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Talent Development Philosophy

Talent Philosophy Cadre Philosophy

Employment Philosophy

Smart, strong, reliable, and 

open-minded

Broad-minded, insightful, 

speculative, and discerning

In line with Huagin's cultural values

Focusing on performance, and 

prioritizing individuals from 

winning teams

Assessing ability, and placing 

ahigher value on potential

Talent 

Development 

Strategy

Enhancing the training and development of 

manufacturing professionals

Core Manufacturing Talent

Establishing a structured talent pipeline by 

preparing key position successors

Talent Pipeline Development

Firmly implementing the 

“Little Sequoia” graduate 

recruitment initiative to 

invigorate the organization 

and secure future talent 

reserves

“Little Sequoia” Program

Strengthening the development of local leadership teams to ensure capability building at each site

Regional Leadership

Continuously cultivating top-tier technology 

talent

High-Tech Talent

Ensuring employees understand and embrace 

Huaqin’s core values, using them as guiding 

principles for behavior

Core Values Implementation

“1+5+5”

�6�K�D�Q�J�K�D�L�����:�X�[�L�����1�D�Q�F�K�D�Q�J����

South China, Xi’an, and VMI

Multi-Location Deployment



Technical 
Leader

Technical 
�(�[�S�H�U�W �&�U�R�V�V���‹�H�O�G��

�/�H�D�G�H�U������
Coordinator

�)�L�H�O�G���/�H�D�G�H�U������
Coordinator

�(�[�S�H�U�L�H�Q�F�H�G��
Worker

Skilled 
Professional

Novice

Problem-solving 

ability

Scarcity

�,�Q�Œ�X�H�Q�F�H

Adaptability

Level 1A to 
Level 8

Multi-business

Multi-region

Multi-track

“Zigzag” Career 
Development

Customers

Strategy

Operations

Process

Unlocking 
potential

Lead the 
Company

Lead a 
�&�H�Q�W�H�U�������%�*

Manage a 
Department

Lead a System 
�����'�L�Y�L�V�L�R�Q

Manage a 
Group

Deeper

�(�[�S�O�R�U�L�Q�J���G�H�H�S�H�U���L�Q�W�R���S�U�R�I�H�V�V�L�R�Q�D�O��

�‹�H�O�G�V�����H�Q�K�D�Q�F�L�Q�J���W�H�F�K�Q�L�F�D�O���G�H�S�W�K

Broader

�(�[�S�D�Q�G�L�Q�J���F�D�U�H�H�U���E�R�X�Q�G�D�U�L�H�V����

developing broader capabilities

Higher

Advancing to higher stages of 

career development

Cross-region

Cross-busi-
ness

�&�U�R�V�V���‹�H�O�G

�6�L�Q�J�O�H���‹�H�O�G

�7�K�U�H�H���3�U�L�P�D�U�\���&�D�U�H�H�U���7�U�D�F�N�V���D�Q�G���6�L�[���0�D�M�R�U���-�R�E���)�D�P�L�O�L�H�V

Management Position
Management 

Path



�)�L�[�H�G���6�D�O�D�U�\

Base Salary

Allowances and Subsidies

Length of Employment Allowance

Employee Care Allowance

Other Allowances and Subsidies

Performance-Based 

Compensation

Quarterly Performance Bonus

Annual Comprehensive Bonus

Long-Term Incentives

TUP

Employee Stock Ownership Plan

Equity Incentives

The Compensation and Incentive Structure



Employee Performance Management Process

Employees set personal performance 

goals based on organizational and team 

objectives, aligned with their job responsi-

�E�L�O�L�W�L�H�V�����D�Q�G���F�R�Q�‹�U�P���W�K�H�V�H���J�R�D�O�V���E�\���V�L�J�Q�L�Q�J��

a Personal Bussiness Commitment (PBC) 

document.

Performance evaluation results are linked 

to employee bonuses, as well as other 

short-term and long-term incentives. 

These results are also applied to promo -

�W�L�R�Q�V���� �D�Z�D�U�G�V���� �D�Q�G�� �F�R�Q�‹�U�P�D�W�L�R�Q�� �R�I��

employment status.

Performance Goal Setting

Performance Application and 
Enhancement

Managers and employees track performance 

�H�[�H�F�X�W�L�R�Q�� �W�R�J�H�W�K�H�U���� �F�R�Q�W�L�Q�X�R�X�V�O�\�� �F�R�P�P�X�Q�L-

cating to identify and address issues. Regular 

reviews of goal completion status are 

conducted, with timely goal corrections and 

�J�D�S�� �D�Q�D�O�\�V�L�V�� �W�R�� �V�W�U�L�Y�H�� �I�R�U�� �R�U�� �H�[�F�H�H�G�� �W�K�H��

established goals.

After each performance review, supervisors at 

all levels will provide feedback to employees. 

The discussion includes evaluation results, 

work highlights, suggestions for improve -

ment, and development requirements, 

helping employees continuously improve and 

enhance their capabilities.

Performance Execution and Coaching

Performance Evaluation and Feedback

Performance 
Management

P

A

D

C

Honorary Incentive System

Outstanding Individual Outstanding Teams

Star Employee

Outstanding Team Leader

Patent Innovation Award

Customer Success Star

Huaqin Star

Cultural Pioneer

Top 10 Business Contributors

Star Project Award

�7�R�S���������7�H�F�K�Q�L�F�D�O���(�[�S�H�U�W�V

Product Technology Innovation Award

Manufacturing Technology Innovation 

Award

�7�R�S�����������2�S�H�U�D�W�L�R�Q�D�O���(�[�F�H�O�O�H�Q�F�H����

Talents

Committee Management Award

Outstanding Department

Outstanding Team

Advancing Sustainable ManagementPreface �6�F�L�H�Q�W�L�‹�F���*�R�Y�H�U�Q�D�Q�F�HGreen and Low-Carbon Demonstrate Responsibility Healthy Ecosystem �$�S�S�H�Q�G�L�[2024  Huaqin Technonlogy · Sustainability Report

77

We have established the Huaqin Technology Honorary Incentive System, which selects 

and recognizes outstanding individuals and teams on a quarterly or annual basis, 

sharing the Company’s achievements with employees. Among these, the “Top Ten of 

�+�X�D�T�L�Q�
���L�V���W�K�H���K�L�J�K�H�V�W���O�H�Y�H�O���W�H�D�P���K�R�Q�R�U�����D�Z�D�U�G�H�G���E�\���W�K�H���H�[�H�F�X�W�L�Y�H���R�•�F�H���W�R���W�H�D�P�V���W�K�D�W��

have made outstanding contributions in customer value creation, innovative technol-

ogy research and development, and lean management. In 2024, the Company invest-

ed RMB18.75 million  in Company-wide honorary incentives.

The Company strictly adheres to the principles of “objectivity and fairness,” and has established and 

implemented the Employee Performance Management System and the Performance Management System for 

O-class Employees to assess all employees’ performance (for those with more than 30 workdays of attendance 

per quarter). Following the “Plan �¹ Do �¹ Check �¹ Action (PDCA)” cycle management process, the Company 

has built a closed-loop management mechanism that includes setting performance goals, performance 

�H�[�H�F�X�W�L�R�Q���D�Q�G���F�R�D�F�K�L�Q�J�����S�H�U�I�R�U�P�D�Q�F�H���H�Y�D�O�X�D�W�L�R�Q���D�Q�G���I�H�H�G�E�D�F�N�����D�Q�G���S�H�U�I�R�U�P�D�Q�F�H���D�S�S�O�L�F�D�W�L�R�Q���D�Q�G���L�P�S�U�R�Y�H-

ment. Additionally, to ensure fairness and equity in performance results, the Company has also developed the 

Performance Appeal Management Process and established a smooth channel for employee performance 

appeals.

If employees have doubts or objections regarding their performance evaluation results, they can schedule a 

performance discussion with their direct supervisor through the HR performance system in accordance with 

the Process. If the issue remains unresolved, employees can continue to appeal via the system or email by 

contacting the performance team. The Company’s HR system will actively intervene to analyze the issue, and 

the relevant organizational Administrative Teams (AT) will evaluate the performance appeal. A timely 

response will be provided to the employee, ensuring that their concerns are addressed fairly and promptly.

Performance Evaluation and Appeal



Huaqin Training System

Expertise r�sinesh
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EHS Digitalization Three-Year Plan2025
EHS system operation * 1

1.Digitization of EHS Training

Fire safety management * 2

1.Remote Monitoring of Fire Alarm Systems

2.Remote Monitoring of Fire Pipeline Pressure

AI-powered visual monitoring and early warning system

�����$�,���P�R�Q�L�W�R�U�L�Q�J���R�I���Œ�D�P�H�V���D�Q�G���V�P�R�N�H

�����$�,���P�R�Q�L�W�R�U�L�Q�J���R�I���‹�U�H���F�R�Q�W�U�R�O���U�R�R�P���V�W�D�•�Q�J

5.Infrared thermal imaging for battery area 

   monitoring

�����$�,���P�R�Q�L�W�R�U�L�Q�J���R�I���‹�U�H���H�[�L�W���E�O�R�F�N�D�J�H�V

4.AI monitoring of employee protective gear 

   compliance

Develop a comprehensive EHS information manage -

ment system

�6�P�D�U�W���‹�U�H���V�D�I�H�W�\���F�R�Q�W�U�R�O���G�D�V�K�E�R�D�U�G

�'�L�J�L�W�L�]�D�W�L�R�Q���R�I���‹�U�H���V�D�I�H�W�\���H�T�X�L�S�P�H�Q�W���D�Q�G���P�D�L�Q�W�H�Q�D�Q�F�H��

inspections

Pain Points and Key Business Digitalization 2026EHS Information Management Platform 2027Smart Safety Management Platform
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Work Injury Handling Process

�1��Work Injury 
Accident Occurs

�2��Medical 
Emergency and 

On-site Handling

�2 Coordinate 
vehicles and 

maintain order 
onsite

�6���9�H�U�L�‹�F�D�W�L�R�Q��
of Insurance 
Information

�8 Work Injury Report and 
�(�[�S�H�Q�V�H���5�H�L�P�E�X�U�V�H�P�H�Q�W

�3 Accident 
Investigation

�3 On-site Evidence 
Collection and 
Cause Analysis

�4 Accident 
�&�R�Q�‹�U�P�D�W�L�R�Q

�5 Accident Improvement (Implement training and 
�F�U�H�D�W�H���V�D�I�H�W�\���H�G�X�F�D�W�L�R�Q���H�[�D�P�S�O�H�V��

Administration 
Department, Safety 

Management 
Department

Human 
Resources 

and Support 
Department

�1�R�W�L�‹�F�D�W�L�R�Q

Support

Department Where the 
Accident Occurred

EHS Team External Insurance 
Agencies

Supporting Departments

�7 Disability 
�&�H�U�W�L�‹�F�D�W�L�R�Q

�6�L�P�X�O�D�W�H�G���)�L�U�H���(�[�W�L�Q�J�X�L�V�K�L�Q�J���(�[�S�H�U�L�H�Q�F�H���$�U�H�D

Ankang Cup Work-Related Injury Prevention Knowledge Competition

�1�R�W�L�‹�F�D�W�L�R�Q

Support
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Occupational Health Management

The Company continuously improves its occupational health and safety 

management systems to prevent and control occupational hazards to the 

�J�U�H�D�W�H�V�W���H�[�W�H�Q�W���� �H�Q�V�X�U�L�Q�J�� �W�K�H���V�D�I�H�W�\�� �D�Q�G���K�H�D�O�W�K���R�I�� �L�W�V���H�P�S�O�R�\�H�H�V���� �$�V�� �R�I�� �W�K�H��

reporting period, all manufacturing bases and three R&D centers have 

obtained ISO 45001 Occupational Health and Safety Management Systems 

�F�H�U�W�L�‹�F�D�W�L�R�Q��

The Company has developed the Emergency Plan for Production Safety Accidents and the Work Injury and Occupa-

tional Disease Incident Management Regulations. These procedures ensure proactive preparation with emergency 

�S�O�D�Q�V�����U�H�L�Q�I�R�U�F�H�G���V�D�I�H�W�\���D�Z�D�U�H�Q�H�V�V�����T�X�L�F�N���D�Q�G���H�Š�H�F�W�L�Y�H���U�H�V�S�R�Q�V�H�V���G�X�U�L�Q�J���L�Q�F�L�G�H�Q�W�V�����D�Q�G���S�U�R�P�S�W���U�H�F�W�L�‹�F�D�W�L�R�Q���D�Q�G��

ongoing communication afterward to minimize the risk of injury and property damage. For employees injured at 

�Z�R�U�N�����W�K�H���&�R�P�S�D�Q�\���R�Š�H�U�V���S�D�L�G���Z�R�U�N���L�Q�M�X�U�\���O�H�D�Y�H�����U�H�L�P�E�X�U�V�H�V���P�H�G�L�F�D�O���H�[�S�H�Q�V�H�V�����D�Q�G���S�U�R�Y�L�G�H�V���F�R�P�S�H�Q�V�D�W�L�R�Q���I�R�U��

�Z�R�U�N���U�H�O�D�W�H�G���G�L�V�D�E�L�O�L�W�L�H�V�����H�Q�V�X�U�L�Q�J���W�K�D�W���L�Q�M�X�U�H�G���H�P�S�O�R�\�H�H�V���U�H�F�H�L�Y�H���W�L�P�H�O�\���P�H�G�L�F�D�O���W�U�H�D�W�P�H�Q�W���D�Q�G���‹�Q�D�Q�F�L�D�O���F�R�P�S�H�Q-

sation.

Work Injury Management



Establish occupational health monitoring files for employees.

Occupational Disease Prevention Measures

Pre-employment



Safety Hazard 
Prevention 

Management 
Process





Environmental Protection and Carbon Reduction

Health and Disability Assistance

In alignment with carbon neutrality goals, 

Huaqin supports the development of 

"Photovoltaic + N" series, water resource 

projects in support of environmental 

pollution control, green development, 

and water resource protection, advanc-

ing ecological construction and environ-

mental preservation.

Assisting the Disadvantaged

By providing support to vulnerable 

groups in economically underdeveloped 

areas of central and western China, or 

through contributions to related public 

welfare organizations, Huaqin helps tap 

into local intrinsic potential to promote 

industrial, ecological, and cultural 

revitalization.

Educational Support

By assisting the development of small 

rural schools, supporting vocational 

education, and advancing special 

education and early childhood education, 

Huaqin promotes the development of 

�H�G�X�F�D�W�L�R�Q�� �L�Q�� �L�P�S�R�Y�H�U�L�V�K�H�G�� �U�H�J�L�R�Q�V���� �‹�O�O�V��

educational gaps, and fosters education-

�D�O���G�L�Y�H�U�V�L�‹�F�D�W�L�R�Q��

Disaster Relief Support

In the event of major natural disasters, 



Aid to the Underprivileged | Five-cities Collab-
orative “Warm the Sunset with Love, Light the 
Hope with Heart” Elderly Care Activity

Case

During the Double Ninth Festival, Huaqin Technology volunteers 

jointly conducted an elderly care activity titled “Warm the Sunset with 

�/�R�Y�H���� �/�L�J�K�W�� �W�K�H�� �+�R�S�H�� �Z�L�W�K�� �+�H�D�U�W�
�� �D�F�U�R�V�V�� �‹�Y�H�� �F�L�W�L�H�V���� �'�R�Q�J�J�X�D�Q����

�1�D�Q�F�K�D�Q�J���� �6�K�D�Q�J�K�D�L���� �:�X�[�L���� �D�Q�G�� �;�L���D�Q���� �7�K�H�� �Y�R�O�X�Q�W�H�H�U�V�� �S�U�R�Y�L�G�H�G��

various daily necessities, including food, household items, and 

medical supplies, totaling RMB49,700, to elderly residents in local 

nursing homes. At the nursing homes, the volunteers engaged in 

heartfelt conversations with the elderly, accompanied them in writing 

large characters and doing handicrafts, bringing not only material 

assistance but also warmth and emotional support to their lives.

Volunteer Collaboration Across Five Locations for 
Elderly Care Activity

Children with Autism and Employees’ 
�2�Š�V�S�U�L�Q�J���&�R���F�U�H�D�W�H���$�U�W�Z�R�U�N

The “Caring Enterprise” Trophy Presented to Huaqin 
Technology by the Qingcongquan Training Center for 

Children with Special Needs



Huaqin Technology is committed to becoming a “To be an innovative and trusted platform for intelli-

gent products.” The Company places great emphasis on innovation and quality, focusing on providing 

�R�X�U���E�X�V�L�Q�H�V�V���S�D�U�W�Q�H�U�V���Z�L�W�K���D���F�O�H�D�Q�����I�D�L�U�����D�Q�G���K�H�D�O�W�K�\���E�X�V�L�Q�H�V�V���H�Q�Y�L�U�R�Q�P�H�Q�W�����:�H���D�L�P���W�R���R�Š�H�U���F�R�P�S�H�W�L-

tive products and services to our customers, building a healthy and resilient cooperation ecosystem, 

and ensuring the pursuit of long-term, sustainable business practices.

SDGs

05
Healthy Ecosystem

2024Huaqin Technonlogy · Sustainability Report



Commitments

• Adhere to independent innovation, position ourselves at the forefront of industry-lead-
ing technologies, and tackle challenging technical issues within the industry.

• Make Huaqin a symbol of high-quality in the smart manufacturing industry by strength -
ening full lifecycle quality control and continuously creating value for our customers.

• �%�X�L�O�G�� �D�� �U�H�V�S�R�Q�V�L�E�O�H�� �V�X�S�S�O�\�� �F�K�D�L�Q���� �H�O�L�P�L�Q�D�W�H�� �W�K�H�� �X�V�H�� �R�I�� �F�R�Q�Œ�L�F�W�� �P�L�Q�H�U�D�O�V���� �D�Q�G�� �I�X�O�O�\��
support the RBA and GeSI 1 initiatives.

• Operate integrated mechanisms including the Group Technology Center, Quality 
Committee, and Sustainable Supply Chain Management System. The Board of 
�'�L�U�H�F�W�R�U�V�� �L�V�� �U�H�V�S�R�Q�V�L�E�O�H�� �I�R�U�� �W�K�H�� �U�H�O�H�Y�D�Q�W�� �Z�R�U�N���� �$�� �G�H�G�L�F�D�W�H�G�� �W�H�D�P�� �L�G�H�Q�W�L�‹�H�V�� �U�L�V�N�V����
implements targeted mitigation measures, and minimizes negative impacts.

• Customers’ demands for technology, performance, and quality are becoming 
increasingly stringent, while industry competition is intense and rapidly changing, 
requiring additional investment to accelerate innovation.

• The application of new technologies may introduce potential safety risks.

• The social responsibility performance of the supply chain is gradually becoming an 
entry requirement and a barrier to market entry and expansion.

Risk

• Rapid technological development creates opportunities for new technology 
research and development and business expansion.

• Providing high-quality services to well-known domestic and international brands, 
establishing a strong brand reputation.

• Strengthened vertical integration capabilities in the supply chain, enabling resource 
sharing and complementary advantages.

Opportunities

Governance

Actions

By the end of 2028, achieve a 100%  
compliance rate for CSR audits of 
suppliers

Ensure 100% of suppliers sign 
agreements with environmental 
and labor requirements

Continuously maintain 100%  due 
�G�L�O�L�J�H�Q�F�H���R�Q���F�R�Q�Œ�L�F�W���P�L�Q�H�U�D�O�V�����D�Q�G���S�D�V�V��
�W�K�L�U�G���S�D�U�W�\���Y�H�U�L�‹�F�D�W�L�R�Q�����,�3�6�$�����E�\����������

Achieved 100% ���F�R�Q�Œ�L�F�W��
mineral research coverage for Tier 
1 material suppliers.

Goals

Maintain the “1000” quality target:

Reputation

1st

complaints

0
incidents

0
violations

0

incidents

0
violations

0

Progress

1�7�K�H���*�O�R�E�D�O���H���6�X�V�W�D�L�Q�D�E�L�O�L�W�\���,�Q�L�W�L�D�W�L�Y�H�����*�H�6�,�����D�L�P�V���W�R���G�U�L�Y�H���E�H�W�W�H�U���F�R�U�S�R�U�D�W�H���S�H�U�I�R�U�P�D�Q�F�H���L�Q��

sustainable development by encouraging participation in industry actions and innovations, 

�S�U�R�P�R�W�L�Q�J���H�Q�H�U�J�\���D�Q�G���U�H�V�R�X�U�F�H���H�•�F�L�H�Q�F�\�����D�Q�G���D�F�K�L�H�Y�L�Q�J���J�U�H�H�Q�K�R�X�V�H���J�D�V���H�P�L�V�V�L�R�Q�V���U�H�G�X�F�W�L�R�Q�V��

Exceeded the target Target achieved as planned �2�Q�J�R�L�Q�J���H�Š�R�U�W���W�R���D�F�K�L�H�Y�H���W�K�H���W�D�U�J�H�W

Risks and Opportunities

• ESG Top 10 projects:���:��Sustainable Supply Chain

• Establish a professional R&D team, optimize the R&D platform, iterate the IPD 
system, and create excellent services.

• Establish a full lifecycle quality management process, using quality management 
tools to achieve comprehensive quality improvement.

• Conduct customer satisfaction surveys and implement closed-loop management 
for non-conformities raised by customer feedback.

• �&�R�Q�G�X�F�W�� �&�6�5�� �D�X�G�L�W�V�� �D�Q�G�� �F�R�Q�Œ�L�F�W�� �P�L�Q�H�U�D�O�� �P�D�Q�D�J�H�P�H�Q�W���� �S�U�L�R�U�L�W�L�]�L�Q�J�� �F�R�O�O�D�E�R�U�D�W�L�R�Q��



Key Performance Indicators

12 
Top Ten Technologists

12 
Top Ten Manage-
ment Award

165 
Technical Innovation 
Awards

22 
Product Innovation 
Awards

12 
ID Creative Awards

982
Intellectual 
Property Innovation 
Awards

RMB5.3381 million 
Amount of Innovation
Incentives

During the reporting period, the Company awarded

90

Huaqin Technology places technological innovation at the core of its strategy, focusing on the technological reserves and expansion in key business areas. The Company introduces advanced manage -

ment systems, optimizes R&D platform development, continually increases R&D investment, strengthens intellectual property protection, and enhances convenience and accessibility through techno-

logical innovation, driving sustainable economic and social development.

Technology R&D and Innovation

The Company emphasizes the parallel development of technological innovation and 

ethical practices. At every stage of product design and R&D, we strictly adhere to the 

six core principles of technology ethics, including “enhancing human well-being,” 

“reasonably controlling risks,” and “maintaining transparency,”. Through responsible 

R&D innovation, we ensure that technological development is closely aligned with 

social responsibility.

�7�K�H�� �&�R�P�S�D�Q�\�� �F�R�Q�W�L�Q�X�R�X�V�O�\�� �R�S�W�L�P�L�]�H�V�� �W�K�H�� �,�Q�W�H�J�U�D�W�H�G�� �3�U�R�G�X�F�W�� �'�H�Y�H�O�R�S�P�H�Q�W�� ���,�3�'����

management system and the end-to-end product development process, achieving 

�H�•�F�L�H�Q�W�� �F�R�R�U�G�L�Q�D�W�L�R�Q�� �R�I�� �K�X�P�D�Q�� �U�H�V�R�X�U�F�H�V���� �L�Q�I�R�U�P�D�W�L�R�Q�� �Œ�R�Z���� �D�Q�G�� �W�H�F�K�Q�R�O�R�J�\���� �7�K�L�V��

�H�Q�V�X�U�H�V���K�L�J�K���G�H�Y�H�O�R�S�P�H�Q�W���H�•�F�L�H�Q�F�\���Z�K�L�O�H���P�H�H�W�L�Q�J���K�L�J�K���T�X�D�O�L�W�\���V�W�D�Q�G�D�U�G�V�����D�O�L�J�Q�L�Q�J��

better with R&D management processes and responding to customer needs. During 

the reporting period, the Company continued implementing the “Ladder Plan,” 

focusing on IPD management improvements and process optimization to enhance 

the adaptability between project R&D management and business strategy across 

�G�L�Š�H�U�H�Q�W���S�U�R�G�X�F�W���F�D�W�H�J�R�U�L�H�V��

The Company values the motivation and support of technical talent, implementing 

systems like the Innovation Reward Management System and Technical Innovation 

Management Guidelines. Various reward mechanisms, such as the Top Ten Technolo-

gists, Top Ten Management Award, Technical Innovation Award, and Patent Innova-

tion Award, have been established to recognize innovative achievements and 
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Responsible for the pre-research of new products and technol-
ogies in the software and testing domains, the Software Center 
supports project human resource deployment, capability 
building, and manages the entire software lifecycle to ensure 
deliver. The company has 7 major labs, including hardware, 
environmental reliability, mechanical reliability, imaging, and 
power , and other specialized labs. The center is accredited by 
the China National Accreditation Service for Conformity 
�$�V�V�H�V�V�P�H�Q�W�����&�1�$�6����

Huqin Software Center

The Company is committed to strengthening its reserves of cutting-edge technologies and continuously increasing 

investment in R&D resources. By focusing on frontier areas and attracting high-level technical talent, the Company is 

building a cross-institutional, cross-regional, and cross-national R&D layout and collaboration mechanism, based on 

the “1+5+5” strategic framework.

Elite R&D Team

Five Major R&D Centers

Xi’an R&D Center

Floor Area
133,374m²

Operational Since

2023

Wuxi R&D Center

Floor Area
110,000m²

Operational Since

2019

Nanchang R&D Center

Floor Area
16,600m²

Operational Since

2020

Dongguan R&D Center

Floor Area
69,000m²

Operational Since

2018

This map is for illustrative purposes only and does not 
represent the actual map.Key Performance Indicators

R&D Investment

During the reporting period �‚

RMB5.156 Billion

Formed by a team of technical experts from the smart 
hardware industry, X-LAB is responsible for the research and 
development of innovative and applied technologies. It 
consists of four research areas: acoustics, optics, thermals, and 
radio frequency. The center is dedicated to continuously 
strengthening the Company’s technology reserves for 
commercialization while driving Huaqin to a leading position in 
cutting-edge technologies. During the reporting period, the 
Company invested RMB 89.5482 million in X-LAB, representing 
a year-on-year increase of 23%.

X-LAB Innovation Center

Shanghai R&D Center

Floor Area
26,000m²

Operational Since

2005

Shanghai Global Headquarters

Floor Area
173,000m²

Operational Since

2024
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Through years of continuous preliminary technology advancement and technological innovation, Huaqin Technology has developed a range of core competencies across hardware, software, and overall 

product design. 

Leading Technology Development
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The Company has built an intelligent manu-

�I�D�F�W�X�U�L�Q�J�� �G�D�W�D�� �S�O�D�W�I�R�U�P�� �E�D�V�H�G�� �R�Q�� �D�� �	�X�Q�L�‹�H�G��

�S�O�D�W�I�R�U�P���� �X�Q�L�‹�H�G�� �G�D�W�D���� �D�Q�G�� �X�Q�L�‹�H�G�� �R�S�H�U�D-

tions” framework. It features a fully self-de -

veloped central MES and edge MES system, 

designed to rapidly match a multi-customer, 

multi-product business model. The system 

strengthens capabilities across personnel, 

machinery, materials, methods, environ-

ments, and assessments to ensure smooth 

production and large-scale delivery across 

multiple locations. This foundation contin-

ues to drive improvements in the digitaliza -

tion, automation, and lean operations of the 

manufacturing centers. During the reporting 

period, the subsidiary Nanchang Huaqin 

advanced its smart factory capabilities 

through the implementation of 5G-enabled 

solutions. As a result, the automation rate of 

SMT lines increased from 90% to 95%, and 

the automation rate of assembly, testing, 

and packaging lines improved from 40% to 

���������� �7�K�H�V�H�� �H�Q�K�D�Q�F�H�P�H�Q�W�V�� �V�L�J�Q�L�‹�F�D�Q�W�O�\��

boosted the factory’s level of intelligence and 

digitalization, earning it the recognition of 

“National Outstanding Smart Factory.”

Nanchang Huaqin Was Recognized as A 

“National Outstanding Smart Factory”

Digital Empowerment of Integrated Supply Chain Operations

Demand 
Side

Execution 
Side

Supply 
Side

Automated 
Planning

Comprehensive 
Budgeting

 Scheduling 
Management

Supply Chain and Operat ion Middle PlatformOMP

MRP
Core 

Algorithms
+ APS

Advanced 
Scheduling

MRP | Driving Material Preparation

SRM

• �(�•�F�L�H�Q�W���6�R�X�U�F�L�Q�J���D�Q�G��
Compliant Procurement

• �5�H�‹�Q�H�G���0�D�Q�D�J�H�P�H�Q�W���R�I��
Procurement Processes

APS | Driving Production

WMS + TMS

MES+LPS+DIP

QMS

Core Planning Platform

DMS
Demand 

Management

WMS
Warehousing

TMS
Logistics

LPS
Lean 

Manufacturing

MES
Production 

Manufacturing

DIP
Data Interface 

Platform

OMS
Quality 

Management

SRM
Supplier 

Management

• End-to-end process 
integration with 
comprehensive system 
coverage across all 
business areas

• Transparent data, 
enhancing management 
�D�F�F�X�U�D�F�\���D�Q�G���H�•�F�L�H�Q�F�\

Material 
Planning

• Advanced planning and scheduling 
���$�3�6�����I�R�U���H�•�F�L�H�Q�W���S�U�R�G�X�F�W�L�R�Q��
scheduling

• Full visibility of the logistics and 
warehousing chain

OMS
Order 

Management

• Full process control of 
production, leading lean 
manufacturing improvements

• Cross-domain data aggrega -
tion, ensuring stable delivery 
of diverse group products

• �)�D�V�W���0�5�3���S�O�D�Q�Q�L�Q�J�����Z�L�W�K�L�Q��������
�P�L�Q�X�W�H�V�����W�R���H�•�F�L�H�Q�W�O�\���U�H�V�S�R�Q�G��
to customer changes

• Supports complex alternative 
material selection scenarios

Modular production lines, standardized 

workstations + LCIA
Standardized 

Baseline

�/�H�D�Q���R�S�H�U�D�W�L�R�Q�V���_���2�Q�H���S�L�H�F�H���Œ�R�Z���_���,�Q�W�H�U�P�H�G�L�D�W�H��

Pathway Model | intelligent warehousing
Technical 

Leadership

Tri-level integration | Lean production and transparent 

�P�D�Q�D�J�H�P�H�Q�W���_���&�H�U�W�L�‹�H�G���V�N�L�O�O�H�G���S�H�U�V�R�Q�Q�H�O
System 

Construction

Equipment + Technique + DFA
Standardized 
Baseline

�+�L�J�K���O�H�Y�H�O���D�X�W�R�P�D�W�L�R�Q���D�Q�G���Œ�H�[�L�E�O�H���G�H�S�O�R�\�P�H�Q�W���_��

High UPH | Key process automation

Technical 
Leadership

�9�L�H�W�Q�D�P�����0�H�[�L�F�R�����L�Q���S�U�R�J�U�H�V�V�������,�Q�G�L�D�������W�K�U�H�H���P�D�M�R�U���R�Y�H�U�V�H�D�V��
manufacturing bases, forming a global delivery capability

Global 
Deployment

Large-scale mass production and multi-variety small-batch 
�Œ�H�[�L�E�O�H���P�D�Q�X�I�D�F�W�X�U�L�Q�J�����Z�L�W�K���U�D�S�L�G���O�L�Q�H���F�K�D�Q�J�H�R�Y�H�U���D�Q�G��
mixed-model production capabilities

Flexible 
Manufacturing

SCADA + TPM + Andon | System interconnectivity | Big 

data warning system | Automated feedback closed-loop
System 
Construction

Intelligentizatio
n

R
t
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We have established and are operating an end-to-end product lifecycle quality management process, adhering to the quality management processes and performance requirements agreed with custom-

ers. This ensures precise control over key stages, including product R&D and design, raw material procurement, production management, product transfer, supply assurance, and after-sales service. In 

the early stages of a project, we identify risks related to new goals, processes, technologies, and materials, conduct proactive planning, and take preventive measures. During the project implementation 

�S�K�D�V�H�����Z�H���E�U�H�D�N���G�R�Z�Q���D�Q�G���U�H�‹�Q�H���T�X�D�O�L�W�\���R�E�M�H�F�W�L�Y�H�V���D�W���H�D�F�K���O�H�Y�H�O�����U�H�J�X�O�D�U�O�\���U�H�Y�L�H�Z�L�Q�J���S�U�R�J�U�H�V�V���W�R���L�G�H�Q�W�L�I�\���D�U�H�D�V���I�R�U���W�L�P�H�O�\���L�P�S�U�R�Y�H�P�H�Q�W�����,�Q���W�K�H���D�I�W�H�U���V�D�O�H�V���S�K�D�V�H�����Z�H���K�D�Y�H���H�V�W�D�E�O�L�V�K�H�G���D���F�R�P�S�U�H�K�H�Q�V�L�Y�H��

customer complaint and issue resolution process, forming dedicated teams to quickly respond and address concerns. We pursue customer satisfaction and promptly integrate customer feedback into 

�Z�R�U�N�Œ�R�Z�V�����'�X�U�L�Q�J���W�K�H���U�H�S�R�U�W�L�Q�J���S�H�U�L�R�G�����W�K�H���&�R�P�S�D�Q�\���G�L�G���Q�R�W���H�[�S�H�U�L�H�Q�F�H���D�Q�\���S�U�R�G�X�F�W���U�H�F�D�O�O���L�Q�F�L�G�H�Q�W�V��

Product Development 
Process

Product Roadmapping Planning Development �'�H�V�L�J�Q���9�H�U�L�‹�F�D�W�L�R�Q LifecycleRelease

Standards and Agree -
�P�H�Q�W�V���,�G�H�Q�W�L�‹�F�D�W�L�R�Q���D�Q�G��

Establishment Testing Strategy 
Management

Product Technical Review
3T Trial Production 

On-site Support
After-sales EWP 
Management

Change Management

Project Quality Plan Development
TOPN Special Quality 

Improvement
Material 
Quality

Material Selection Material Maturity Control
Sample Sealing 
Management

KPI Monitoring and 
Supplier QBR

QSA/QPA and Exception 
Management

Material 
Quality

Supplier Auditing and 
�&�H�U�W�L�‹�F�D�W�L�R�Q

Issue Management JIRA 
System

Traceability System MES
Exception Management 

System OA
Data Analysis Quality BI

Document Control 
System DCC System

IT 
Systems

Project Management PLM 
System

Production 
Quality

Factory/Operators 
�&�H�U�W�L�‹�F�D�W�L�R�Q

Trial Production 
Quality Control

Production Line 
�&�H�U�W�L�‹�F�D�W�L�R�Q

Resource Matching 
Risk Management

Production 
Ramp-up 

Management

Mass Production 
Delivery Quality 

Assurance
TQM Supervision

Management 
Systems

Quality Management 
System

Environmental 
Management System
Occupational Health 
Management System

Medical Device 
Quality Management 

System

Hazardous 
Substance 

Management System

Automotive Quality 
Management 

System

Information Security 
Management 

System

CSR Management 
System

Full Lifecycle Quality Management Process
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�7�K�H���&�R�P�S�D�Q�\���D�S�S�O�L�H�V���W�R�R�O�V���V�X�F�K���D�V���4�&�&�����4�X�D�O�L�W�\���&�R�Q�W�U�R�O���&�L�U�F�O�H�V�����D�Q�G���6�L�[���6�L�J�P�D���W�R���F�R�Q�W�L�Q�X�R�X�V�O�\���L�P�S�U�R�Y�H���W�K�H���P�D�W�X�U�L�W�\���R�I���L�W�V���T�X�D�O�L�W�\���P�D�Q�D�J�H�P�H�Q�W���V�\�V�W�H�P�����7�K�U�R�X�J�K�R�X�W���W�K�H���S�U�R�G�X�F�W���G�H�Y�H�O�R�S�P�H�Q�W���S�U�R�F�H�V�V����

�F�U�L�W�L�F�D�O���P�L�O�H�V�W�R�Q�H�V���L�Q�F�O�X�G�L�Q�J�� �7�H�F�K�Q�L�F�D�O���5�H�Y�L�H�Z�V�����7�5���� �D�Q�G���7�U�L�D�O���3�U�R�G�X�F�W�L�R�Q���5�H�D�G�L�Q�H�V�V���5�H�Y�L�H�Z�V���H�Q�V�X�U�H���T�X�D�O�L�W�\�� �F�R�Q�W�U�R�O���D�W���H�D�F�K���V�W�D�J�H���� �$�� �T�X�D�O�L�W�\�� �P�D�Q�D�J�H�P�H�Q�W���U�H�Y�L�H�Z���P�H�F�K�D�Q�L�V�P���K�D�V���E�H�H�Q���H�V�W�D�E�O�L�V�K�H�G���W�R��

enhance the systematic approach and compliance of quality governance. Concurrently, the Company is advancing the digital transformation of quality control to increase traceability and operational 

�H�•�F�L�H�Q�F�\��

Lean Quality Management

The Company has developed a full-stack, in-house quality management platform that comprehensively covers all functional modules of customer quality, R&D quality, manufacturing quality, and suppli-

�H�U���T�X�D�O�L�W�\�����,�W���K�D�V���H�V�W�D�E�O�L�V�K�H�G���D���T�X�D�O�L�W�\���G�D�W�D���Z�D�U�H�K�R�X�V�H���D�Q�G���%�X�V�L�Q�H�V�V���,�Q�W�H�O�O�L�J�H�Q�F�H�����%�,�����F�D�S�D�E�L�O�L�W�L�H�V���W�R���H�Q�V�X�U�H���W�K�H���W�U�D�F�H�D�E�L�O�L�W�\�����D�Q�D�O�\�]�D�E�L�O�L�W�\�����D�Q�G���H�D�U�O�\���Z�D�U�Q�L�Q�J���R�I���T�X�D�O�L�W�\���G�D�W�D�����S�U�R�Y�L�G�L�Q�J���G�D�W�D���V�X�S�S�R�U�W���I�R�U��

intelligent business decision-making and operations. Meanwhile, leveraging large AI models to empower product quality improvement, the Company has achieved dual closed loops in business process -

�H�V���D�Q�G���G�D�W�D���Œ�R�Z���W�K�U�R�X�J�K���T�X�D�O�L�W�\���G�L�J�L�W�D�O�L�]�D�W�L�R�Q�����W�K�H�U�H�E�\���V�X�S�S�R�U�W�L�Q�J���W�K�H���H�•�F�L�H�Q�W���D�Q�G���V�X�V�W�D�L�Q�D�E�O�H���G�H�Y�H�O�R�S�P�H�Q�W���R�I���T�X�D�O�L�W�\���R�S�H�U�D�W�L�R�Q�V��

Quality Management Digitalization

The Company holds monthly quality 

strategy meetings to monitor quality 

data, conduct clear and thorough 

root cause analyses, and devise 

practical improvement measures. 

These meetings ensure that issues 

are closed-loop managed and 

contribute to continuous quality 

improvement.

Quality Strategy Meetings

The Company integrates diverse methodologies with business practices to systematically 

�H�Q�K�D�Q�F�H���W�K�H���H�Š�H�F�W�L�Y�H�Q�H�V�V���R�I���T�X�D�O�L�W�\���F�R�Q�W�U�R�O�����&�D�V�H���U�H�Y�L�H�Z�V���W�K�U�R�X�J�K���V�W�U�X�F�W�X�U�H�G���D�W�W�U�L�E�X�W�L�R�Q���D�Q�D�O�\�V�L�V��

�H�Q�D�E�O�H�� �U�R�R�W�� �F�D�X�V�H�� �L�G�H�Q�W�L�‹�F�D�W�L�R�Q�� �D�Q�G�� �W�K�H�� �H�V�W�D�E�O�L�V�K�P�H�Q�W�� �R�I�� �S�U�H�Y�H�Q�W�L�Y�H�� �P�H�F�K�D�Q�L�V�P�V�� �I�R�U�� �F�U�L�W�L�F�D�O��

�T�X�D�O�L�W�\���L�V�V�X�H�V�����4�&�&�����4�X�D�O�L�W�\���&�R�Q�W�U�R�O���&�L�U�F�O�H�����D�F�W�L�Y�L�W�L�H�V�����E�D�V�H�G���R�Q���D���F�R�Q�W�L�Q�X�R�X�V���L�P�S�U�R�Y�H�P�H�Q�W���P�R�G�H�O��
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The Company places great emphasis on building a Compa
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The Company places great emphasis on building a Company-wide quality culture. This is achieved 

through a series of initiatives, including quality training, setting up quality red and black lists, the 

organization of Quality Month events, and the selection and recognition of quality awards. These 

�H�Š�R�U�W�V�� �H�Q�F�R�X�U�D�J�H�� �I�X�O�O�� �H�P�S�O�R�\�H�H�� �S�D�U�W�L�F�L�S�D�W�L�R�Q�� �L�Q�� �T�X�D�O�L�W�\�� �P�D�Q�D�J�H�P�H�Q�W�� �D�Q�G�� �H�Q�V�X�U�H�� �W�K�D�W�� �W�K�H�� �T�X�D�O�L�W�\��

culture is deeply embedded within the organization.
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We have established a customer complaint management process where the marketing operations team, quality 

�R�S�H�U�D�W�L�R�Q�V���W�H�D�P�����D�Q�G���F�X�V�W�R�P�H�U���T�X�D�O�L�W�\���P�D�Q�D�J�H�U�V�����&�4�0�����F�R�O�O�D�E�R�U�D�W�H���W�R���H�Q�V�X�U�H���S�U�R�P�S�W���U�H�V�S�R�Q�V�H���D�Q�G���S�U�R�D�F�W�L�Y�H-

ly drive problem resolution. As the lead on complaints, the CQM team organizes cross-functional and multi-level 

problem-solving teams based on the type, severity, and other criteriato identify root causes and resolve the 

problem. The responsible internal teams provide short-term coping strategies within 3 days and develop 

long-term improvement plans within 5 days. Both the resolution outcomes and complaint closure require 

�P�X�O�W�L���W�L�H�U�H�G���Y�H�U�L�‹�F�D�W�L�R�Q�����L�Q�F�O�X�G�L�Q�J���F�X�V�W�R�P�H�U���F�R�Q�‹�U�P�D�W�L�R�Q�����W�R���D�F�K�L�H�Y�H���F�O�R�V�H�G���O�R�R�S���V�\�V�W�H�P���Y�D�O�L�G�D�W�L�R�Q��

Complaint Response and Closure
Due to exceptional product quality and high service standards, the Company 

won the honorary titles of "Excellent Supplier" and "Excellent Quality Award" 

from many customers during the reporting period, and also won a number of 

quality-related awards from governments at all levels and industry associations.

Honors

Prioritize quality, 
             win the trust

Subsidiary Dongqin Technolo -

�J�\���K�D�V���E�H�H�Q���F�H�U�W�L�‹�H�G���D�V���D��

Class A Enterprise by the 

�&�K�L�Q�D���4�X�D�O�L�W�\���&�H�U�W�L�‹�F�D�W�L�R�Q��

Center

Shanghai Quality Bench -

�P�D�U�N������������������������

2024 Shanghai 

Securities 

News Golden 

Quality Award
Customer Complaints Customer Requirements

Information 
�&�R�Q�‹�U�P�D�W�L�R�Q

�&�R�Q�‹�U�P�D�W�L�R�Q���R�I��
Countermeasure 

�(�Š�H�F�W�L�Y�H�Q�H�V�V

�5�H�F�R�Q�‹�U�P�D�W�L�R�Q

Root Cause 
Analysis

Short-term 
coping strategies

Long-term 
coping strategies

Requirement 
Review/Feedback

Form Quality Traceability Report and Archive

3D 5D

Y

N

Customer CQM

Y

N

Customer Complaint Management Process
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Huaqin Technology is committed to building a robust and well-governed 

supply chain management system, striving to establish long-term, mutual-

�O�\�� �E�H�Q�H�‹�F�L�D�O�� �S�D�U�W�Q�H�U�V�K�L�S�V�� �Z�L�W�K�� �U�H�S�X�W�D�E�O�H���� �V�W�D�E�O�H���� �D�Q�G�� �U�H�O�L�D�E�O�H�� �S�D�U�W�Q�H�U�V����

Together, we aim to foster a transparent, responsible, and green supply 

chain, laying the foundation for a healthy and resilient value chain.

Sustainable Supply Chain

The Company has established a comprehensive set of policies and proce -

dures, including the Supplier Management Manual and �6�X�S�S�O�L�H�U���4�X�D�O�L�­�F�D-

tion Procedure, to guide full-lifecycle supplier management across stages 

such as onboarding, risk control, tiered management, audits, capabili -

ty-building improvement, and exit processes. During the reporting 

period, we updated the Tier-2 Supplier Management Guidelines and publicly 

released the Supplier Code of Conduct for Social Responsibility, further 

�U�H�‹�Q�L�Q�J�� �S�U�R�F�H�V�V�H�V�� �D�Q�G�� �H�[�S�H�F�W�D�W�L�R�Q�V���� �7�K�H�V�H�� �H�Š�R�U�W�V�� �D�U�H�� �S�D�U�W�� �R�I�� �R�X�U��

ongoing pursuit to develop a trustworthy, compliant, cost-competitive, 

resilient, and digitally enabled green supply chain.

Supply Chain Management Framework

Based on project requirements and supplier network planning, Huaqin conducts annual onboarding audits in 

accordance with the �6�X�S�S�O�L�H�U�� �4�X�D�O�L�­�F�D�W�L�R�Q�� �3�U�R�F�H�G�X�U�H and Tiered Supplier Access Threshold Standards. The Company 

�U�H�T�X�L�U�H�V�� �V�X�S�S�O�L�H�U�V�� �W�R�� �V�L�J�Q�� �D�J�U�H�H�P�H�Q�W�V�� �W�K�D�W�� �L�Q�F�O�X�G�H�� �&�6�5�� �F�O�D�X�V�H�V�� �D�Q�G�� �S�R�V�V�H�V�V�� �V�\�V�W�H�P�� �F�H�U�W�L�‹�F�D�W�L�R�Q�� �L�Q�� �N�H�\�� �D�U�H�D�V�� �R�I��

sustainability, such as ISO 14001, ISO 45001, SA8000, RBA, and QC 080000. Suppliers are expected to comply with the 

�&�R�P�S�D�Q�\�
�V���&�6�5���U�H�G���O�L�Q�H���U�H�T�X�L�U�H�P�H�Q�W�V���D�Q�G���P�X�V�W���K�D�Y�H���Q�R���Y�L�R�O�D�W�L�R�Q�V���R�U���L�O�O�H�J�D�O���D�F�W�L�Y�L�W�L�H�V���L�Q���U�H�O�H�Y�D�Q�W���‹�H�O�G�V���Z�L�W�K�L�Q���W�K�H���S�D�V�W��

two years.

Supplier Onboarding

A comprehensive supply continuity risk management system has been established across various business systems. 

This system regularly analyzes and evaluates potential risks to supply continuity arising from factors such as geopoliti -

cal issues, industry changes, and operational risks. A risk response mechanism for supply chain disruptions has been 

implemented, alongside the introduction of a “Supplier Monitoring Daily Report” warning system. For high-risk suppli-

�H�U�V�����P�L�W�L�J�D�W�L�R�Q���V�W�U�D�W�H�J�L�H�V���D�U�H���H�P�S�O�R�\�H�G�����L�Q�F�O�X�G�L�Q�J���S�H�U�L�R�G�L�F���U�L�V�N���L�G�H�Q�W�L�‹�F�D�W�L�R�Q���D�Q�G���W�K�H���I�R�U�P�X�O�D�W�L�R�Q���R�I���F�R�S�L�Q�J���V�W�U�D�W�H�J�L�H�V��

within 24 hours for sudden risks. During the reporting period, a focus was placed on rolling checks for 337 suppliers.

Risk Management

Key Performance Indicators

We have signed the Supplier Quality Agreements with each of the 

 2,274
Tier-1 suppliers.

During the reporting period,

Supply chain emergency risk response mechanism
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In accordance with the Comprehe nsive Performance 

Management Standards for Raw Material Suppliers, 

suppliers are evaluated monthly or quarterly. Based 

on scores from key areas such as Quality, Service, 

�'�H�O�L�Y�H�U�\���� �D�Q�G�� �&�R�V�W�� ���4�6�'�&���� �I�U�R�P�� �W�K�H�� �S�U�H�Y�L�R�X�V�� �\�H�D�U����

suppliers are categorized into four levels: 

�	�3�U�H�I�H�U�U�H�G���
�� �	�4�X�D�O�L�‹�H�G���
�� �	�/�L�P�L�W�H�G���
�� �D�Q�G�� �	�7�R�� �%�H��

Improved.” Suppliers rated as “Preferred” enjoy 

policies such as priority recommendation, preferen-

tial pricing, and recognition awards. Suppliers rated 

as “Limited” or “To Be Improved” will initiate risk 

�L�G�H�Q�W�L�‹�F�D�W�L�R�Q�� �D�Q�G�� �H�O�L�P�L�Q�D�W�L�R�Q�� �U�H�Y�L�H�Z�� �S�U�R�F�H�V�V�H�V�� �W�R��

foster healthy competition and development within 

the supply chain.

Tiered Management

In line with the Supplier Quality Audit Management 

Standards and the Supplier Quality System Audit 

Checklist, the Company organizes supplier self-as -

sessments and annual audits. The evaluations cover 

areas such as quality, product environmental 

protection, corporate social responsibility, informa-

tion security, and project management. Audit 

results are documented in scorecards and incorpo -

rated into supplier performance management. Any 

�Q�R�Q���F�R�P�S�O�L�D�Q�F�H�� �L�V�V�X�H�V�� �L�G�H�Q�W�L�‹�H�G�� �D�U�H�� �P�D�Q�D�J�H�G��

through  closed-loop management. In the area of 

sustainable management, 100% of suppliers must 

submit corrective and preventive action plans 

within one week of the audit, which are reviewed 

and approved by the Company through a review 

�S�U�R�F�H�V�V���� �7�K�H�� �H�Š�H�F�W�L�Y�H�Q�H�V�V�� �R�I�� �F�R�U�U�H�F�W�L�R�Q�V�� �D�Q�G��

�L�P�S�U�R�Y�H�P�H�Q�W�V�� �L�V�� �Y�H�U�L�‹�H�G�� �W�K�U�R�X�J�K�� �I�R�O�O�R�Z���X�S��

reviews. Historical audit issues will be prioritized in 

the next audit cycle.

Audit and Inspection

Audit Module Weight

Quality Systems

Environmental Protection Systems

Document and Record Control

R&D and Project Management

15%

15%

10%

10%

1

2

3

4

Audit Module Weight

Supplier Management

Non-Conformance Control

Change Management

Corporate Social Responsibility

10%

10%

15%

15%

4

5

6

7

Supplier Audit Scorecard

Supplier Improvement Process

Around the 10th to 

15th day of each

month

Deadline: Last

day of the month

when the report

is received

Email + System

• Score additions/ 
deductions

• Suggestions or 
requirements for 
�U�H�F�W�L�‹�F�D�W�L�R�Q

Y

N

Judgment
by Huaqin's
engineers
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We have established the Supplier Empowerment Process, engaging with suppliers 

to jointly discuss and set improvement plans and goals. We provide both online 

�D�Q�G���R�Ž�L�Q�H���W�U�D�L�Q�L�Q�J���U�H�V�R�X�U�F�H�V���D�Q�G���J�X�L�G�D�Q�F�H���W�R���V�W�D�Q�G�D�U�G�L�]�H���D�Q�G���H�Q�K�D�Q�F�H���V�X�S�S�O�L-

ers’ capabilities.

• Interpretation of regulations and policies

• Interpretation of RBA requirements

• Compliance management and risk control

• Interpretation of Huaqin Technology’s 
sustainable supply chain requirements

Sustainability 
Management

emissions

• Resource utilization and circular economy

• Hazardous substance management

• Waste and pollutant management
Protection

• Responsible mineral sourcing

• Supply chain management 
minimum requirements advocacy

Supply Chain 
Management 
Requirements

• Intellectual property

• Information disclosure

• Fair competition

• Data security and privacy protection

Governance 
and 

Compliance

• Occupational health and safety

Employee 
Responsibility

3
sessions

150
suppliers

6
sessions

suppliers

1
session

287
suppliers

Supplier Sustainability Empowerment Training Programs

The Company has Termination and 

implemented the Supplier Termination 

Procedure and the Supplier Blacklist Manage-

ment System���� �F�O�H�D�U�O�\�� �G�H�‹�Q�L�Q�J�� �W�H�U�P�L�Q�D�W�L�R�Q��

conditions, processes, and responsibilities 

to ensure transparency and compliance. In 

line with principles of reasonability, supply 

�V�H�F�X�U�L�W�\���� �D�Q�G�� �F�R�Q�‹�G�H�Q�W�L�D�O�L�W�\���� �V�X�S�S�O�L�H�U�V��

meeting the blacklist criteria or violations of 

minimum requirement, quality issues, or 

operational risks will be handled appropri-

ately, with clear communication of the 

�V�S�H�F�L�‹�F���U�H�D�V�R�Q�V���I�R�U���V�X�F�K���D�F�W�L�R�Q�V��

Termination Management

We continue to optimize and promote the Supplier Relation-

�V�K�L�S�� �0�D�Q�D�J�H�P�H�Q�W�� ���6�5�0���� �V�\�V�W�H�P���� �1�H�D�U�O�\�� ���������� �R�I�� �V�X�S�S�O�L�H�U�V��

are now integrated into the system, which not only manages 

supplier information collection, bidding, auditing, material 

and process monitoring, and information dissemination but 

also enables online sustainability management practices 

such as supplier sustainability surveys, product environmen-

�W�D�O�� �V�W�D�Q�G�D�U�G�V���� �F�R�Q�Œ�L�F�W�� �P�L�Q�H�U�D�O�� �P�D�Q�D�J�H�P�H�Q�W���� �D�Q�G�� �F�D�U�E�R�Q��

emission checks. During the reporting period, we iterated the 

Supplier Risk Map tool, expanding from a Chinah map to a 

global one, optimizing the high-risk screening function to 

accurately manage domestic and international supplier risks.

Digitalization System

Case

December 12, Huaqin Technology held its 2025 Global Core 

Supplier Partner Conference at the Shanghai Global R&D Center. 

The conference, themed “Strengthening Synergy, Achieving 

Greater Heights,” brought together industry leaders and global 

partner representatives to discuss how to work together towards 

sustainable development, high-quality delivery, and a digital and 

intelligent future of shared success in the era of technological 

innovation and comprehensive smart transformation.

The event featured a special session where Huaqin Technology 

shared its commitment and requirements for business ethics, 

fairness and transparency, and social responsibility to its supplier 

partners. It also emphasized that ESG is the foundation for the 

value chain to  withstand risks, build resilience, and navigate 

collaboratively toward long-term goals. We look forward to 

working with partners to build a trustworthy, safe, and sustain-

able supply chain system.

“Strengthening Synergy, Achieving Greater Heights” — Huaqin Technology’s 

2025 Global Core Supplier Partner Conference
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�7�K�H�� �&�R�P�S�D�Q�\�� �‹�U�P�O�\�� �S�U�R�K�L�E�L�W�V�� �F�R�P�P�H�U�F�L�D�O��

�E�U�L�E�H�U�\�� �D�Q�G�� �L�P�S�U�R�S�H�U�� �E�H�Q�H�‹�W�V�� �W�U�D�Q�V�I�H�U����

ensuring compliance, transparency, and 

integrity in supply chain cooperation. We 

sign the Sunshine Agreement with suppliers, 

jointly agreeing to adhere to applicable 

local and international laws, regulations, 

and policies. A dedicated whistleblowing 

channel is established, allowing suppliers 

and whistleblowers to report violations via 

phone or email. Suppliers who violate the 

principles of transparent procurement will 

�E�H�� �G�L�V�T�X�D�O�L�‹�H�G�� �I�U�R�P�� �F�R�R�S�H�U�D�W�L�R�Q�� �D�Q�G��

placed on the blacklist. During the report-

ing period, 100% of suppliers signed the 

Sunshine Agreement, and no corruption 

incidents occurred within the supply chain.

Transparent Supply Chain

We highly recognize the importance of responsible procurement and 

continue to focus on the environmental and social impacts within our 

�V�X�S�S�O�\�� �F�K�D�L�Q���� �:�H�� �D�G�K�H�U�H�� �W�R�� �W�K�H�� �5�H�V�S�R�Q�V�L�E�O�H�� �%�X�V�L�Q�H�V�V�� �$�O�O�L�D�Q�F�H�� ���5�%�$����

Code of Conduct, establish and implement responsible procurement 

policies, and openly publish and communicate the Supplier Social 

Responsibility Code of Conduct to all suppliers. We work together with 

our suppliers, committing to abide by laws and regulations, practice 

the “Six Prohibitions and One Commitment,” and build a fair, just, 

clean, and transparent business environment. We follow RBA 

guidelines to ensure that the cooperation process aligns with ethical 

and social responsibility standards. We also collaborate on environ-

mental sustainability, actively addressing climate risks and exploring 

transformation opportunities.

The Company has formulated the Supplier Corporate Social Responsibil-

ity Management Procedure, where the supplier social responsibility 

�D�X�G�L�W���P�R�G�X�O�H���L�V���G�H�‹�Q�H�G���D�V���D���W�K�U�H�V�K�R�O�G���P�R�G�X�O�H�����6�X�S�S�O�L�H�U�V���Z�K�R���Y�L�R�O�D�W�H��

the management minimum requirements are subject to a one-vote 

veto power. For potential suppliers, we require them to complete a 

self-assessment according to the Supplier Social Responsibility Inspec-

tion Report Template and organize on-site audits based on the self-as-

sessment results. For existing suppliers, in compliance with RBA 

requirements, we conduct an online self-assessment audit every year, 

and arrange on-site audits for suppliers with medium and high risks. 

Any issues found during the audit require suppliers to develop a 

�&�R�U�U�H�F�W�L�Y�H�� �$�F�W�L�R�Q�� �3�O�D�Q�� ���&�$�3���� �D�Q�G�� �U�H�J�X�O�D�U�O�\�� �I�R�O�O�R�Z�� �L�P�S�U�R�Y�H�P�H�Q�W�� �X�Q�W�L�O��

the issue is fully closed. During the reporting period, the Company 

focused on auditing 213 suppliers and, through the implementation of 

the Supplier Social Responsibility Code of Conduct and empowerment 

�F�R�P�P�X�Q�L�F�D�W�L�R�Q�����F�R�Q�Y�H�\�H�G���W�K�H���5�%�$���J�X�L�G�H�O�L�Q�H�V���W�R���D�O�O���‹�U�V�W���W�L�H�U���V�X�S�S�O�L�H�U�V����

�U�H�T�X�L�U�L�Q�J���W�K�H�P���W�R���W�U�D�F�H���D�Q�G���P�D�Q�D�J�H���W�K�H�L�U���O�R�Z�H�U���W�L�H�U���V�X�S�S�O�L�H�U�V�����L�Q�F�O�X�G-

�L�Q�J���F�R�P�S�R�Q�H�Q�W�V���D�Q�G���U�D�Z���P�D�W�H�U�L�D�O�V����

Sustainable Supply Chain Development

Percentage of suppliers signing agreements with 
environmental and labor requirements

Number of Tier 1 suppliers conducting social and 
environmental impact assessments

�1�X�P�E�H�U���R�I���V�X�S�S�O�L�H�U�V���Z�L�W�K���D�F�W�X�D�O���D�Q�G���S�R�W�H�Q�W�L�D�O���V�L�J�Q�L�‹�F�D�Q�W��
negative environmental and social impacts

�3�H�U�F�H�Q�W�D�J�H���R�I���S�U�R�F�X�U�H�P�H�Q�W���V�W�D�Š���Z�K�R���K�D�Y�H���X�Q�G�H�U�J�R�Q�H��
sustainable procurement training

�1�X�P�E�H�U���R�I���Y�H�U�L�‹�H�G���V�X�S�S�O�L�H�U���V�R�F�L�D�O���F�R�P�S�O�L�D�Q�F�H��
violations

%

Items

Items

%

Items

100

2,274

0

100

0

100

2,013

0

100

0

100

1,908

0

100

0

Unit 2024 2023 2022Indicators

No Gifts

Keeping
Promises

�1�R���&�R�Q�Œ�L�F�W�V
of InterestNo Bribery

No Fraud
No

�)�D�O�V�L�‹�F�D�W�L�R�Q

No Cutting
Corners
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Collaborating with the supply chain on green initiatives is a crucial part of our green and 

low-carbon development. In 2024, the Company established a dedicated Sustainable 

Supply Chain-Green Collaboration sub-project, conducting carbon emissions data and 

�H�Q�H�U�J�\���V�D�Y�L�Q�J�� �W�H�F�K�Q�R�O�R�J�L�F�D�O�� �L�P�S�U�R�Y�H�P�H�Q�W�� �V�X�U�Y�H�\�V�� �I�R�U�� ������ �N�H�\�� �V�X�S�S�O�L�H�U�V�� �I�R�U�� �W�K�H�� �‹�U�V�W�� �W�L�P�H����

Additionally, we implemented energy and carbon management training to empower 

suppliers. The carbon emissions management system is connected to suppliers via the 

SRM platform, supporting them in building carbon emissions data management capabili-

�W�L�H�V�� �D�Q�G�� �P�H�F�K�D�Q�L�V�P�V���� �X�U�J�L�Q�J�� �W�K�H�P�� �W�R�� �D�G�R�S�W�� �H�Š�H�F�W�L�Y�H�� �H�Q�H�U�J�\���V�D�Y�L�Q�J�� �D�Q�G�� �W�H�F�K�Q�R�O�R�J�L�F�D�O��

improvement measures and encouraging the use of renewable energy. By 2025, 70 suppli-

ers will participate in the Sustainable Supply Chain-Green Collaboration project.

Green Supply Chain

Key Performance Indicators

50  suppliers used 9,477,700  kilowatt-hours of clean energy in 

business operations related to the company and saved 

75,702,600  kilowatt-hours of electricity through energy-saving 

projects.

During the reporting period

�'�X�U�L�Q�J���W�K�H���U�H�S�R�U�W�L�Q�J���S�H�U�L�R�G�����W�K�H���&�R�P�S�D�Q�\���F�R�Q�G�X�F�W�H�G���D���F�R�Q�Œ�L�F�W���P�L�Q�H�U�D�O���V�X�U�Y�H�\���F�R�Y�H�U�L�Q�J���D�O�O���‹�U�V�W���W�L�H�U��



�����8�Q�O�H�V�V���R�W�K�H�U�Z�L�V�H���V�S�H�F�L�‹�H�G�����H�Q�Y�L�U�R�Q�P�H�Q�W�D�O���S�H�U�I�R�U�P�D�Q�F�H���G�D�W�D���G�R�H�V���Q�R�W���L�Q�F�O�X�G�H���,�Q�Q�R�Y�D�W�L�R�Q���(�Q�W�H�U�S�U�L�V�H�V���+�R�O�G�L�Q�J�V���/�L�P�L�W�H�G�������D�V���W�K�H���D�F�T�X�L�V�L�W�L�R�Q���R�F�F�X�U�U�H�G���R�Q���'�H�F�H�P�E�H�U�����������������������D�Q�G���W�K�H���U�H�O�D�W�H�G���G�D�W�D���K�D�G���D�Q���L�P�P�D�W�H�U�L�D�O���L�P�S�D�F�W���R�Q���W�K�H��

�&�R�P�S�D�Q�\���V���I�X�O�O���\�H�D�U���S�H�U�I�R�U�P�D�Q�F�H���L�Q������������

�����7�K�H���&�R�P�S�D�Q�\���V���G�L�U�H�F�W���J�U�H�H�Q�K�R�X�V�H���J�D�V�����*�+�*�����H�P�L�V�V�L�R�Q�V�����6�F�R�S�H���������D�U�H���F�D�O�F�X�O�D�W�H�G���E�D�V�H�G���R�Q���W�K�H�������������,�3�&�&���*�X�L�G�H�O�L�Q�H�V���I�R�U���1�D�W�L�R�Q�D�O���*�U�H�H�Q�K�R�X�V�H���*�D�V���,�Q�Y�H�Q�W�R�U�L�H�V�����W�K�H�������������,�3�&�&���*�X�L�G�H�O�L�Q�H�V�����D�Q�G���W�K�H���&�K�L�Q�D���(�Q�H�U�J�\���6�W�D�W�L�V�W�L�F�D�O���<�H�D�U�E�R�R�N��������������

�,�Q�G�L�U�H�F�W���*�+�*���H�P�L�V�V�L�R�Q�V�����6�F�R�S�H���������D�U�H���F�D�O�F�X�O�D�W�H�G���X�V�L�Q�J���H�P�L�V�V�L�R�Q���I�D�F�W�R�U�V���I�U�R�P���W�K�H�������������1�D�W�L�R�Q�D�O�����5�H�J�L�R�Q�D�O���D�Q�G���3�U�R�Y�L�Q�F�L�D�O���$�Y�H�U�D�J�H���&�D�U�E�R�Q���'�L�R�[�L�G�H���(�P�L�V�V�L�R�Q���)�D�F�W�R�U�V���I�R�U���(�O�H�F�W�U�L�F�L�W�\���S�X�E�O�L�V�K�H�G���E�\���W�K�H���0�L�Q�L�V�W�U�\���R�I���(�F�R�O�R�J�\���D�Q�G���(�Q�Y�L�U�R�Q�P�H�Q�W���D�Q�G���W�K�H��

�1�D�W�L�R�Q�D�O���%�X�U�H�D�X���R�I���6�W�D�W�L�V�W�L�F�V���R�I���&�K�L�Q�D�����D�Q�G���W�K�H�������������9�L�H�W�Q�D�P���*�U�L�G���(�P�L�V�V�L�R�Q���)�D�F�W�R�U���(�Y�D�O�X�D�W�L�R�Q���5�H�V�X�O�W�V���U�H�O�H�D�V�H�G���E�\���W�K�H���'�H�S�D�U�W�P�H�Q�W���R�I���&�O�L�P�D�W�H���&�K�D�Q�J�H�����0�L�Q�L�V�W�U�\���R�I���1�D�W�X�U�D�O���5�H�V�R�X�U�F�H�V���D�Q�G���(�Q�Y�L�U�R�Q�P�H�Q�W���R�I���9�L�H�W�Q�D�P�����2�W�K�H�U���L�Q�G�L�U�H�F�W���*�+�*��

�H�P�L�V�V�L�R�Q�V�����6�F�R�S�H���������S�U�L�P�D�U�L�O�\���L�Q�F�O�X�G�H���H�P�L�V�V�L�R�Q�V���I�U�R�P���&�D�W�H�J�R�U�\���������3�X�U�F�K�D�V�H�G���J�R�R�G�V���D�Q�G���V�H�U�Y�L�F�H�V�������&�D�W�H�J�R�U�\���������:�D�V�W�H���J�H�Q�H�U�D�W�H�G���L�Q���R�S�H�U�D�W�L�R�Q�V�������&�D�W�H�J�R�U�\���������%�X�V�L�Q�H�V�V���W�U�D�Y�H�O�������D�Q�G���&�D�W�H�J�R�U�\���������'�R�Z�Q�V�W�U�H�D�P���W�U�D�Q�V�S�R�U�W�D�W�L�R�Q���D�Q�G���G�L�V�W�U�L�E�X�W�L�R�Q������

�7�K�H�V�H���D�U�H���F�D�O�F�X�O�D�W�H�G���E�D�V�H�G���R�Q���W�K�H�������������,�3�&�&���*�X�L�G�H�O�L�Q�H�V���D�Q�G���W�K�H�������������&�K�L�Q�D���3�U�R�G�X�F�W���/�L�I�H���&�\�F�O�H���*�U�H�H�Q�K�R�X�V�H���*�D�V���(�P�L�V�V�L�R�Q���)�D�F�W�R�U���'�D�W�D�E�D�V�H�����,�Q���������������W�K�H���&�R�P�S�D�Q�\�
�V���*�+�*���L�Q�Y�H�Q�W�R�U�\���E�R�X�Q�G�D�U�\���H�[�S�D�Q�G�H�G���W�R���L�Q�F�O�X�G�H���1�D�Q�F�K�D�Q�J���&�K�D�Q�J�T�L�Q��

�3�U�H�F�L�V�L�R�Q���7�H�F�K�Q�R�O�R�J�\���&�R�������/�W�G�����D�Q�G���5�4���7�H�F�K�Q�R�O�R�J�\���(�O�H�F�W�U�R�Q�L�F�V���9�L�H�W�Q�D�P���&�R�P�S�D�Q�\���/�L�P�L�W�H�G�����F�R�Q�W�U�L�E�X�W�L�Q�J���W�R���D�Q���L�Q�F�U�H�D�V�H���L�Q���U�H�S�R�U�W�H�G���H�P�L�V�V�L�R�Q�V��

�����7�K�H���&�R�P�S�D�Q�\���V���W�R�W�D�O���H�Q�H�U�J�\���F�R�Q�V�X�P�S�W�L�R�Q���L�V���F�D�O�F�X�O�D�W�H�G���X�V�L�Q�J���W�K�H���F�R�Q�Y�H�U�V�L�R�Q���I�D�F�W�R�U�V���S�U�R�Y�L�G�H�G���L�Q���W�K�H���*�H�Q�H�U�D�O���5�X�O�H�V���I�R�U���&�D�O�F�X�O�D�W�L�R�Q���R�I���&�R�P�S�U�H�K�H�Q�V�L�Y�H���(�Q�H�U�J�\���&�R�Q�V�X�P�S�W�L�R�Q�����*�%���7���������������������������,�Q���������������W�K�H���H�Q�H�U�J�\���L�Q�Y�H�Q�W�R�U�\���E�R�X�Q�G�D�U�\���Z�D�V��

�H�[�S�D�Q�G�H�G���W�R���L�Q�F�O�X�G�H���1�D�Q�F�K�D�Q�J���&�K�D�Q�J�T�L�Q���3�U�H�F�L�V�L�R�Q���7�H�F�K�Q�R�O�R�J�\���&�R�������/�W�G�����D�Q�G���5�4���7�H�F�K�Q�R�O�R�J�\���(�O�H�F�W�U�R�Q�L�F�V���9�L�H�W�Q�D�P���&�R�P�S�D�Q�\���/�L�P�L�W�H�G�����U�H�V�X�O�W�L�Q�J���L�Q���D�Q���L�Q�F�U�H�D�V�H���L�Q���W�R�W�D�O���H�Q�H�U�J�\���F�R�Q�V�X�P�S�W�L�R�Q�����0�D�M�R�U���V�R�X�U�F�H�V���R�I���H�Q�H�U�J�\���F�R�Q�V�X�P�S�W�L�R�Q���L�Q�F�O�X�G�H��

�J�D�V�R�O�L�Q�H�����G�L�H�V�H�O�����Q�D�W�X�U�D�O���J�D�V�����S�X�U�F�K�D�V�H�G���H�O�H�F�W�U�L�F�L�W�\���I�U�R�P���P�X�Q�L�F�L�S�D�O���J�U�L�G�V�����D�Q�G���V�H�O�I���J�H�Q�H�U�D�W�H�G���S�K�R�W�R�Y�R�O�W�D�L�F���J�U�H�H�Q���S�R�Z�H�U��
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Appendix

Key Performance Table

�*�U�H�H�Q�K�R�X�V�H���*�D�V���(�P�L�V�V�L�R�Q�V�����6�F�R�S�H������

�*�U�H�H�Q�K�R�X�V�H���*�D�V���(�P�L�V�V�L�R�Q�V�����6�F�R�S�H������

�*�U�H�H�Q�K�R�X�V�H���*�D�V���(�P�L�V�V�L�R�Q�V�����6�F�R�S�H������

 Environmental
 Performance 1 Indicator 2024 2023 2022

�*�U�H�H�Q�K�R�X�V�H���*�D�V���(�P�L�V�V�L�R�Q�V��

�(�Q�H�U�J�\���&�R�Q�V�X�P�S�W�L�R�Q

�*�U�H�H�Q�K�R�X�V�H��
�*�D�V���(�P�L�V�V�L�R�Q�V

�7�R�W�D�O���*�U�H�H�Q�K�R�X�V�H���*�D�V���(�P�L�V�V�L�R�Q�V��
���6�F�R�S�H�����������6�F�R�S�H�����������6�F�R�S�H������
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�0�H�W�U�L�F���W�R�Q�V���R�I���&�2�[���H�T�X�L�Y�D�O�H�Q�W

�0�H�W�U�L�F���W�R�Q�V���R�I���&�2�[���H�T�X�L�Y�D�O�H�Q�W

Unit

�0�H�W�U�L�F���W�R�Q�V���R�I���&�2�[���H�T�X�L�Y�D�O�H�Q�W��
�����5�0�%���P�L�O�O�L�R�Q���L�Q���U�H�Y�H�Q�X�H

�0�H�W�U�L�F���W�R�Q�V���R�I���&�2�[���H�T�X�L�Y�D�O�H�Q�W

�7�R�W�D�O���(�Q�H�U�J�\���&�R�Q�V�X�P�S�W�L�R�Q��

�(�Q�H�U�J�\���&�R�Q�V�X�P�S�W�L�R�Q���,�Q�W�H�Q�V�L�W�\

�*�D�V�R�O�L�Q�H���&�R�Q�V�X�P�S�W�L�R�Q
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�0�:�K

�0�:�K���7�R�Q�V���S�H�U���5�0�%���W�H�Q���W�K�R�X�V�D�Q�G��
�L�Q���U�H�Y�H�Q�X�H

�/�L�W�H�U�V

�*�U�H�H�Q�K�R�X�V�H���*�D�V���(�P�L�V�V�L�R�Q���,�Q�W�H�Q�V�L�W�\

�(�Q�H�U�J�\
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�,�Q�F�L�G�H�Q�W�V

�,�Q�F�L�G�H�Q�W�V

%

�1�X�P�E�H�U���R�I���'�L�V�F�U�L�P�L�Q�D�W�L�R�Q���D�Q�G���+�D�U�D�V�V�P�H�Q�W��
�,�Q�F�L�G�H�Q�W�V

�1�X�P�E�H�U���R�I���'�L�V�F�U�L�P�L�Q�D�W�L�R�Q���D�Q�G���+�D�U�D�V�V�P�H�Q�W��
�,�Q�F�L�G�H�Q�W�V���5�H�V�R�O�Y�H�G

�5�H�V�R�O�X�W�L�R�Q���5�D�W�H���R�I���'�L�V�F�U�L�P�L�Q�D�W�L�R�Q���D�Q�G��
�+�D�U�D�V�V�P�H�Q�W���,�Q�F�L�G�H�Q�W�V ������ ������ ������

�$�Q�W�L���'�L�V�F�U�L�P�L�Q�D�W�L�R�Q���D�Q�G���+�D�U�D�V�V�P�H�Q�W

�,�Q�F�L�G�H�Q�W�V �� �� ���1�X�P�E�H�U���R�I���)�R�U�F�H�G���/�D�E�R�U���,�Q�F�L�G�H�Q�W�V

% ������ ������ �������/�D�E�R�U���&�R�Q�W�U�D�F�W���6�L�J�Q�L�Q�J���5�D�W�H

% ������ ������ �������6�R�F�L�D�O���,�Q�V�X�U�D�Q�F�H���&�R�Y�H�U�D�J�H���5�D�W�H

% ������ ������ �������(�P�S�O�R�\�H�H���%�H�Q�H�‹�W�V���&�R�Y�H�U�D�J�H���5�D�W�H

% ������ ������ ������

% ������ ������ ������

�7�U�D�G�H���8�Q�L�R�Q���&�R�Y�H�U�D�J�H���5�D�W�H

�&�R�O�O�H�F�W�L�Y�H���%�D�U�J�D�L�Q�L�Q�J���5�L�J�K�W�V

% ������ ������ �������&�R�O�O�H�F�W�L�Y�H���$�J�U�H�H�P�H�Q�W���&�R�Y�H�U�D�J�H���5�D�W�H

�/�H�J�D�O���(�P�S�O�R�\�P�H�Q�W

�,�Q�F�L�G�H�Q�W�V �� �� ���1�X�P�E�H�U���R�I���,�O�O�H�J�D�O���(�P�S�O�R�\�P�H�Q�W���,�Q�F�L�G�H�Q�W�V

�3�U�H�Y�H�Q�W�L�R�Q���R�I���)�R�U�F�H�G���/�D�E�R�U
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�$�G�Y�D�Q�F�L�Q�J���6�X�V�W�D�L�Q�D�E�O�H���0�D�Q�D�J�H�P�H�Q�W�3�U�H�I�D�F�H �6�F�L�H�Q�W�L�‹�F���*�R�Y�H�U�Q�D�Q�F�H�*�U�H�H�Q���D�Q�G���/�R�Z���&�D�U�E�R�Q�'�H�P�R�Q�V�W�U�D�W�H���5�H�V�S�R�Q�V�L�E�L�O�L�W�\�+�H�D�O�W�K�\���(�F�R�V�\�V�W�H�P�$�S�S�H�Q�G�L�[�������������+�X�D�T�L�Q���7�H�F�K�Q�R�Q�O�R�J�\���y���6�X�V�W�D�L�Q�D�E�L�O�L�W�\���5�H�S�R�U�W



�(�P�S�O�R�\�H�H��
�5�L�J�K�W�V���3�U�R�W�H�F�W�L�R�Q

116

Social 
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�2�F�F�X�S�D�W�L�R�Q�D�O��
�+�H�D�O�W�K���D�Q�G���6�D�I�H�W�\

% �������� ���������� ���������(�P�S�O�R�\�H�H���6�D�W�L�V�I�D�F�W�L�R�Q���5�D�W�H

%

%

������
�5�L�J�
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Social 
Performance Indicator Unit 20222024 2023

�3�H�U�V�R�Q�V ������������ ���������� ������
�1�X�P�E�H�U���R�I���3�H�R�S�O�H���%�H�Q�H�‹�W�H�G���E�\���5�X�U�D�O��
�5�H�Y�L�W�D�O�L�]�D�W�L�R�Q

�,�Q�Q�R�Y�D�W�L�R�Q���D�Q�G���5�	�'���0�D�Q�D�J�H�P�H�Q�W

�,�W�H�P�V ������ ������ �������1�X�P�E�H�U���R�I���3�D�W�H�Q�W���*�U�D�Q�W�V���L�Q���W�K�H���<�H�D�U

�,�W�H�P�V ���������� ���������� �����������1�X�P�E�H�U���R�I���9�D�O�L�G���3�D�W�H�Q�W�V

�5�0�%���7�H�Q���7�K�R�X�V�D�Q�G�� �������������������� �������������������� ���������������������5�	�'���,�Q�Y�H�V�W�P�H�Q�W

�3�H�U�V�R�Q�V ������������ ������������ �������������1�X�P�E�H�U���R�I���5�	�'���3�H�U�V�R�Q�Q�H�O

�3�D�W�H�Q�W���3�H�U�I�R�U�P�D�Q�F�H

�,�W�H�P�V ������ ������ �������1�X�P�E�H�U���R�I���3�D�W�H�Q�W���$�S�S�O�L�F�D�W�L�R�Q�V���L�Q���W�K�H���<�H�D�U

�������� �������� ��������%
�5�	�'���,�Q�Y�H�V�W�P�H�Q�W���$�P�R�X�Q�W���D�Q�G���3�H�U�F�H�Q�W�D�J�H���R�I��
�0�D�L�Q���%�X�V�L�Q�H�V�V���5�H�Y�H�Q�X�H

���������� ���������� ��������%
�3�H�U�F�H�Q�W�D�J�H���R�I���5�	�'���3�H�U�V�R�Q�Q�H�O���L�Q���7�R�W�D�O��
�(�P�S�O�R�\�H�H�V

���������� ���������� �����������,�W�H�P�V
�1�X�P�E�H�U���R�I���,�Q�Y�H�Q�W�L�R�Q���3�D�W�H�Q�W�V���$�S�S�O�L�H�G���W�R���0�D�L�Q��
�%�X�V�L�Q�H�V�V

�,�W�H�P�V ������ ������ �������1�X�P�E�H�U���R�I���,�Q�Y�H�Q�W�L�R�Q���3�D�W�H�Q�W���*�U�D�Q�W�V���L�Q���W�K�H���<�H�D�U

������ ������ �������,�W�H�P�V
�1�X�P�E�H�U���R�I���,�Q�Y�H�Q�W�L�R�Q���3�D�W�H�Q�W���$�S�S�O�L�F�D�W�L�R�Q�V��
�L�Q���W�K�H���<�H�D�U

���������� ���������� �������,�W�H�P�V
�1�X�P�E�H�U���R�I���9�D�O�L�G���,�Q�Y�H�Q�W�L�R�Q���3�D�W�H�Q�W�V��
�$�X�W�K�R�U�L�]�D�W�L�R�Q

��

�,�Q�Y�H�Q�W�L�R�Q���3�D�W�H�Q�W���3�H�U�I�R�U�P�D�Q�F�H

% �������� �������� ���������&�X�V�W�R�P�H�U���&�R�P�S�O�D�L�Q�W���5�D�W�H

% ������ ������ �������&�X�V�W�R�P�H�U���&�R�P�S�O�D�L�Q�W���5�H�V�R�O�X�W�L�R�Q���5�D�W�H

�$�I�W�H�U���V�D�O�H�V���6�H�U�Y�L�F�H

�,�Q�Q�R�Y�D�W�L�R�Q��
�D�Q�G���5�	�'

�&�R�P�P�X�Q�L�W�\��
�5�H�V�S�R�Q�V�L�E�L�O�L�W�\

�&�X�V�W�R�P�H�U��
�5�H�O�D�W�L�R�Q�V�K�L�S

�$�G�Y�D�Q�F�L�Q�J���6�X�V�W�D�L�Q�D�E�O�H���0�D�Q�D�J�H�P�H�Q�W�3�U�H�I�D�F�H �6�F�L�H�Q�W�L�‹�F���*�R�Y�H�U�Q�D�Q�F�H�*�U�H�H�Q���D�Q�G���/�R�Z���&�D�U�E�R�Q�'�H�P�R�Q�V�W�U�D�W�H���5�H�V�S�R�Q�V�L�E�L�O�L�W�\�+�H�D�O�W�K�\���(�F�R�V�\�V�W�H�P�$�S�S�H�Q�G�L�[�������������+�X�D�T�L�Q���7�H�F�K�Q�R�Q�O�R�J�\���y���6�X�V�W�D�L�Q�D�E�L�O�L�W�\���5�H�S�R�U�W
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Social 
Performance Indicator Unit 20222024 2023

�6�X�S�S�O�L�H�U���1�X�P�E�H�U�V

�6�X�S�S�O�L�H�U���$�V�V�H�V�V�P�H�Q�W

�6�X�S�S�O�L�H�U���&�D�S�D�F�L�W�\���%�X�L�O�G�L�Q�J

������ ������ ���,�W�H�P�V
�6�X�S�S�O�L�H�U�V���,�Q�Y�R�O�Y�L�Q�J���5�H�V�S�R�Q�V�L�E�O�H���0�L�Q�H�U�D�O�V
�����7�X�Q�J�V�W�H�Q�����7�L�Q�����7�D�Q�W�D�O�X�P�����*�R�O�G�����H�W�F����

������ ���� �����,�W�H�P�V
�7�R�W�D�O���1�X�P�E�H�U���R�I���6�X�S�S�O�L�H�U�V���3�D�U�W�L�F�L�S�D�W�L�Q�J���L�Q��
�&�D�S�D�F�L�W�\���%�X�L�O�G�L�Q�J���3�U�R�M�H�F�W�V

������ ������ ������%
�3�H�U�F�H�Q�W�D�J�H���R�I���%�X�\�H�U�V���7�U�D�L�Q�H�G���L�Q���6�X�V�W�D�L�Q�D�E�O�H��
�3�U�R�F�X�U�H�P�H�Q�W

������ ������ ������%
�&�R�Y�H�U�D�J�H���5�D�W�H���R�I���6�X�S�S�O�L�H�U�V���Z�L�W�K���6�R�F�L�D�O��
�5�H�V�S�R�Q�V�L�E�L�O�L�W�\���&�O�D�X�V�H�V

�� �� ���,�W�H�P�V
�1�X�P�E�H�U���R�I���6�X�S�S�O�L�H�U�V���7�H�U�P�L�Q�D�W�H�G���'�X�H���W�R��
�6�L�J�Q�L�‹�F�D�Q�W���$�F�W�X�D�O���3�R�W�H�Q�W�L�D�O���1�H�J�D�W�L�Y�H���,�P�S�D�F�W�V

�,�W�H�P�V ���������� ���������� �����������7�R�W�D�O���1�X�P�E�H�U���R�I���7�L�H�U�������6�X�S�S�O�L�H�U�V

�,�W�H�P�V ������ ���� �����2�Y�H�U�V�H�D�V���6�X�S�S�O�L�H�U�V

�,�W�H�P�V ���������� ���������� �����������'�R�P�H�V�W�L�F���6�X�S�S�O�L�H�U�V

�3�R�L�Q�W�V ���������� �������� ���������&�X�V�W�R�P�H�U���6�D�W�L�V�I�D�F�W�L�R�Q���6�F�R�U�H

�� �� ���,�W�H�P�V
�1�X�P�E�H�U���R�I���6�X�S�S�O�L�H�U�V���Z�L�W�K���$�F�W�X�D�O���D�Q�G���3�R�W�H�Q�W�L�D�O��
�6�L�J�Q�L�‹�F�D�Q�W���1�H�J�D�W�L�Y�H���(�Q�Y�L�U�R�Q�P�H�Q�W�D�O���D�Q�G���6�R�F�L�D�O��
�,�P�S�D�F�W�V

�6�X�S�S�O�L�H�U���$�X�G�L�W�V

���������� ���������� �����������,�W�H�P�V
�1�X�P�E�H�U���R�I���6�X�S�S�O�L�H�U�V���8�Q�G�H�U�J�R�L�Q�J���6�R�F�L�D�O���D�Q�G��
�(�Q�Y�L�U�R�Q�P�H�Q�W�D�O���,�P�S�D�F�W���$�V�V�H�V�V�P�H�Q�W�V

������ ������ ������%
�3�H�U�F�H�Q�W�D�J�H���R�I���6�X�S�S�O�L�H�U�V���Z�L�W�K���6�L�J�Q�H�G���&�R�Q�W�U�D�F�W�V��
�,�Q�F�O�X�G�L�Q�J���(�Q�Y�L�U�R�Q�P�H�Q�W�D�O���D�Q�G���/�D�E�R�U���5�H�T�X�L�U�H��
�P�H�Q�W�V

�6�X�S�S�O�L�H�U��
�0�D�Q�D�J�H�P�H�Q�W

�&�X�V�W�R�P�H�U��
�5�H�O�D�W�L�R�Q�V�K�L�S

�&�R�Q�W�U�R�Y�H�U�V�L�D�O���3�U�R�F�X�U�H�P�H�Q�W

�,�W�H�P�V ������ ���� �����1�X�P�E�H�U���R�I���.�H�\���7�L�H�U�������6�X�S�S�O�L�H�U���$�X�G�L�W�V

�$�G�Y�D�Q�F�L�Q�J���6�X�V�W�D�L�Q�D�E�O�H���0�D�Q�D�J�H�P�H�Q�W�3�U�H�I�D�F�H �6�F�L�H�Q�W�L�‹�F���*�R�Y�H�U�Q�D�Q�F�H�*�U�H�H�Q���D�Q�G���/�R�Z���&�D�U�E�R�Q



Social 
Performance Indicator Unit 20222024 2023

�6�X�S�S�O�L�H�U��
�0�D�Q�D�J�H�P�H�Q�W

Governance 
Performance Indicator Unit 2024

�%�X�V�L�Q�H�V�V���(�W�K�L�F�V���&�D�S�D�F�L�W�\���%�X�L�O�G�L�Q�J

�3�H�U�V�R�Q�V ���1�X�P�E�H�U���R�I���'�L�U�H�F�W�R�U�V���3�D�U�W�L�F�L�S�D�W�L�Q�J���L�Q���%�X�V�L�Q�H�V�V���(�W�K�L�F�V���7�U�D�L�Q�L�Q�J

�3�H�U�V�R�Q�V �����������1�X�P�E�H�U���R�I���0�D�Q�D�J�H�P�H�Q�W���3�H�U�V�R�Q�Q�H�O���3�D�U�W�L�F�L�S�D�W�L�Q�J���L�Q���%�X�V�L�Q�H�V�V���(�W�K�L�F�V���7�U�D�L�Q�L�Q�J

�3�H�U�V�R�Q�V �������������1�X�P�E�H�U���R�I���(�P�S�O�R�\�H�H�V���3�D�U�W�L�F�L�S�D�W�L�Q�J���L�Q���%�X�V�L�Q�H�V�V���(�W�K�L�F�V���7�U�D�L�Q�L�Q�J

% �������%�X�V�L�Q�H�V�V���(�W�K�L�F�V���7�U�D�L�Q�L�Q�J���&�R�Y�H�U�D�J�H���5�D�W�H�����,�Q�F�O�X�G�L�Q�J���6�X�S�S�O�L�H�U�V���D�Q�G���3�D�U�W���W�L�P�H���(�P�S�O�R�\�H�H�V��

�,�W�H�P�Z���L�Q���%���O�Xe���8�P�E�H�U���R�I���0�D�Q�C�O�L�H�U�V���D�Q�G�7�R�W�\���R�T�U���X�L�O�G�H�V�V���(�W�K�L�F�V���7�U�D�L�Q�L�Q�J



Index of Indicators
GRI content index

Statement of use �+�X�D�T�L�Q���7�H�F�K�Q�R�O�R�J�\���K�D�V���S�U�H�S�D�U�H�G���W�K�L�V���U�H�S�R�U�W���Z�L�W�K���U�H�I�H�U�H�Q�F�H���W�R���W�K�H���*�O�R�E�D�O���5�H�S�R�U�W�L�Q�J���,�Q�L�W�L�D�W�L�Y�H�����*�5�,�����V�W�D�Q�G�D�U�G�V�����F�R�Y�H�U�L�Q�J���W�K�H���S�H�U�L�R�G���I�U�R�P��
�-�D�Q�X�D�U�\���������������������W�R���'�H�F�H�P�E�H�U��������������������

GRI used �*�5�,���������)�R�X�Q�G�D�W�L�R�Q����������

�����������&�K�D�L�U���R�I���W�K�H���K�L�J�K�H�V�W���J�R�Y�H�U�Q�D�Q�F�H���E�R�G�\�%�R�D�U�G���0�H�P�E�H�U�V

Topic 
Standards

Disclosure Location

�����������5�R�O�H���R�I���W�K�H���K�L�J�K�H�V�W���J�R�Y�H�U�Q�D�Q�F�H���E�R�G�\��
�L�Q���V�X�V�W�D�L�Q�D�E�L�O�L�W�\���U�H�S�R�U�W�L�Q�J

�����������&�R�Q�Œ�L�F�W�V���R�I���L�Q�W�H�U�H�V�W

�����������&�R�O�O�H�F�W�L�Y�H���N�Q�R�Z�O�H�G�J�H���R�I���W�K�H���K�L�J�K�H�V�W���J�R�Y�H�U��
�Q�D�Q�F�H���E�R�G�\

�*�5�,��������
�*�H�Q�H�U�D�O��
�'�L�V�F�O�R�V�X�U�H�V

�����������5�R�O�H���R�I���W�K�H���K�L�J�K�H�V�W���J�R�Y�H�U�Q�D�Q�F�H���E�R�G�\��
�L�Q���R�Y�H�U�V�H�H�L�Q�J���W�K�H���P�D�Q�D�J�H�P�H�Q�W���R�I���L�P�S�D�F�W�V

�����������&�R�P�P�X�Q�L�F�D�W�L�R�Q���R�I���F�U�L�W�L�F�D�O���F�R�Q�F�H�U�Q�V

�����������'�H�O�H�J�D�W�L�R�Q���R�I���U�H�V�S�R�Q�V�L�E�L�O�L�W�\���I�R�U��
�P�D�Q�D�J�L�Q�J���L�P�S�D�F�W�V

�����������(�Y�D�O�X�D�W�L�R�Q���R�I���W�K�H���S�H�U�I�R�U�P�D�Q�F�H���R�I���W�K�H���K�L�J�K�H�V�W��
�J�R�Y�H�U�Q�D�Q�F�H���E�R�G�\

�%�R�D�U�G���'�L�Y�H�U�V�L�W�\���D�Q�G��
�3�U�R�I�H�V�V�L�R�Q�D�O�L�V�P

�%�R�D�U�G���3�H�U�I�R�U�P�D�Q�F�H��
�(�Y�D�O�X�D�W�L�R�Q

�����������$�Q�Q�X�D�O���W�R�W�D�O���F�R�P�S�H�Q�V�D�W�L�R�Q���U�D�W�L�R
�(�[�H�F�X�W�L�Y�H���&�R�P�S�H�Q�V�D�W�L�R�Q��
�0�D�Q�D�J�H�P�H�Q�W

�6�W�D�N�H�K�R�O�G�H�U
�(�Q�J�D�J�H�P�H�Q�W

�(�6�*���0�D�Q�D�J�H�P�H�Q�W��
�6�\�V�W�H�P

�&�R�Q�Œ�L�F�W���R�I���,�Q�W�H�U�H�V�W

�(�6�*���0�D�Q�D�J�H�P�H�Q�W��
�6�\�V�W�H�P

�(�6�*���0�D�Q�D�J�H�P�H�Q�W��
�6�\�V�W�H�P
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���������2�U�J�D�Q�L�]�D�W�L�R�Q�D�O���G�H�W�D�L�O�V

���������5�H�V�W�D�W�H�P�H�Q�W�V���R�I���L�Q�I�R�U�P�D�W�L�R�Q

���������(�[�W�H�U�Q�D�O���D�V�V�X�U�D�Q�F�H

���������(�P�S�O�R�\�H�H�V

���������:�R�U�N�H�U�V���Z�K�R���D�U�H���Q�R�W���H�P�S�O�R�\�H�H�V

�*�5�,��������
�*�H�Q�H�U�D�O��
�'�L�V�F�O�R�V�X�U�H�V

���������(�Q�W�L�W�L�H�V���L�Q�F�O�X�G�H�G���L�Q���W�K�H���R�U�J�D�Q�L�]�D�W�L�R�Q�
�V��
�V�X�V�W�D�L�Q�D�E�L�O�L�W�\���U�H�S�R�U�W�L�Q�J

���������$�F�W�L�Y�L�W�L�H�V�����Y�D�O�X�H���F�K�D�L�Q���D�Q�G���R�W�K�H�U��
�E�X�V�L�Q�H�V�V���U�H�O�D�W�L�R�Q�V�K�L�S�V

�����������1�R�P�L�Q�D�W�L�R�Q���D�Q�G���V�H�O�H�F�W�L�R�Q���R�I���W�K�H��
�K�L�J�K�H�V�W���J�R�Y�H�U�Q�D�Q�F�H���E�R�G�\

���������5�H�S�R�U�W�L�Q�J���S�H�U�L�R�G�����I�U�H�T�X�H�Q�F�\���D�Q�G��
�F�R�Q�W�D�F�W���S�R�L�Q�W

�&�R�P�S�D�Q�\���2�Y�H�U�Y�L�H�Z

���������*�R�Y�H�U�Q�D�Q�F�H���V�W�U�X�F�W�X�U�H���D�Q�G���F�R�P�S�R�V�L�W�L�R�Q�*�R�Y�H�U�Q�D�Q�F�H���6�W�U�X�F�W�X�U�H

�,�Q�F�O�X�V�L�Y�H���:�R�U�N�S�O�D�F�H
�&�X�O�W�X�U�H

�,�Q�F�O�X�V�L�Y�H���:�R�U�N�S�O�D�F�H
�&�X�O�W�X�U�H

�%�R�D�U�G���1�R�P�L�Q�D�W�L�R�Q���D�Q�G��
�(�O�H�F�W�L�R�Q

�&�R�P�S�D�Q�\���2�Y�H�U�Y�L�H�Z

�$�E�R�X�W���7�K�L�V���5�H�S�R�U�W

�,�Q�G�H�S�H�Q�G�H�Q�W��
�$�V�V�X�U�D�Q�F�H���5�H�S�R�U�W

�$�E�R�X�W���7�K�L�V���5�H�S�R�U�W

�0�D�W�H�U�L�D�O�L�W�\���$�Q�D�O�\�V�L�V
�.�H�\���3�H�U�I�R�U�P�D�Q�F�H���7�D�E�O�H
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�����������5�H�P�X�Q�H�U�D�W�L�R�Q���S�R�O�L�F�L�H�V

�����������3�U�R�F�H�V�V���W�R���G�H�W�H�U�P�L�Q�H���U�H�P�X�Q�H�U�D�W�L�R�Q

�(�[�H�F�X�W�L�Y�H���&�R�P�S�H�Q�V�D�W�L�R�Q��
�0�D�Q�D�J�H�P�H�Q�W���&�R�P�S�H�Q�V�D��
�W�L�R�Q���D�Q�G���,�Q�F�H�Q�W�L�Y�H���6�\�V�W�H�P

�(�[�H�F�X�W�L�Y�H���&�R�P�S�H�Q�V�D�W�L�R�Q��
�0�D�Q�D�J�H�P�H�Q�W���&�R�P�S�H�Q�V�D��
�W�L�R�Q���D�Q�G���,�Q�F�H�Q�W�L�Y�H���6�\�V�W�H�P

�$�G�Y�D�Q�F�L�Q�J���6�X�V�W�D�L�Q�D�E�O�H���0�D�Q�D�J�H�P�H�Q�W�3�U�H�I�D�F�H �6�F�L�H�Q�W�L�‹�F���*�R�Y�H�U�Q�D�Q�F�H�*�U�H�H�Q���D�Q�G���/�R�Z���&�D�U�E�R�Q�'�H�P�R�Q�V�W�U�D�W�H���5�H�V�S�R�Q�V�L�E�L�O�L�W�\�+�H�D�O�W�K�\���(�F�R�V�\�V�W�H�P�$�S�S�H�Q�G�L�[�������������+�X�D�T�L�Q���7�H�F�K�Q�R�Q�O�R�J�\���y���6�X�V�W�D�L�Q�D�E�L�O�L�W�\���5�H�S�R�U�W
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�(�Q�H�U�J�\���V�D�Y�L�Q�J���7�U�D�Q�V�I�R�U�P�D�W�L�R�Q��
�&�O�L�P�D�W�H���&�K�D�Q�J�H���5�H�V�S�R�Q�V�H��
�&�O�L�P�D�W�H���5�L�V�N���0�D�Q�D�J�H�P�H�Q�W��
�,�Q�G�L�F�D�W�R�U�V���D�Q�G���7�D�U�J�H�W���3�U�R�J�U�H�V�V��
�&�O�H�D�Q���7�H�F�K�Q�R�O�R�J�\���(�F�R���3�U�R�G�X�F�W��
�'�H�V�L�J�Q

�&�O�L�P�D�W�H���F�K�D�Q�J�H���W�D�F�N�O�L�Q�J

Self-Regulatory Guidelines for Listed Companies on the Shanghai Stock Exchange No. 14 

— Sustainability Report (Trial)

�6�R�F�L�H�W�\

�*�R�Y�H�U�Q�D�Q�F�H

�6�X�S�S�O�\���&�K�D�L�Q���0�D�Q�D�J�H�P�H�Q�W��
�0�H�F�K�D�Q�L�V�P

�6�X�S�S�O�\���F�K�D�L�Q���V�H�F�X�U�L�W�\

�6�X�S�S�O�\���&�K�D�L�Q���0�D�Q�D�J�H�P�H�Q�W��
�0�H�F�K�D�Q�L�V�P

�(�T�X�D�O���W�U�H�D�W�P�H�Q�W���W�R���V�P�D�O�O���D�Q�G���P�H�G�L�X�P���V�L�]�H�G��
enterprises

�3�U�R�G�X�F�W���4�X�D�O�L�W�\���D�Q�G��
�6�D�I�H�W�\

�,�Q�I�R�U�P�D�W�L�R�Q���6�H�F�X�U�L�W�\���0�D�Q�D�J�H�P�H�Q�W��
�&�X�V�W�R�P�H�U���3�U�L�Y�D�F�\���3�U�R�W�H�F�W�L�R�Q

�%�X�V�L�Q�H�V�V���(�W�K�L�F�V���0�D�Q�D�J�H�P�H�Q�W�$�Q�W�L���X�Q�I�D�L�U���F�R�P�S�H�W�L�W�L�R�Q

�(�P�S�O�R�\�H�H�V

�5�H�V�S�R�Q�V�L�E�O�H���6�X�S�S�O�\���&�K�D�L�Q�'�X�H���G�L�O�L�J�H�Q�F�H

�6�W�D�N�H�K�R�O�G�H�U���(�Q�J�D�J�H�P�H�Q�W�&�R�P�P�X�Q�L�F�D�W�L�R�Q�0�0�0V�L�E�O�H���6�X�S�`�p�0�D�Q��



Recommended Disclosure Content Location

�*�R�Y�H�U�Q�D�Q�F�H

�6�W�U�D�W�H�J�\

�5�L�V�N��
�P�D�Q�D�J�H�P�H�Q�W

�0�H�W�U�L�F�V��
�D�Q�G���W�D�U�J�H�W�V
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IFRS S2 Index Table

�&�O�L�P�D�W�H���*�R�Y�H�U�Q�D�Q�F�H

�&�O�L�P�D�W�H���5�L�V�N���0�D�Q�D�J�H��
�P�H�Q�W

�&�O�L�P�D�W�H���5�L�V�N���0�D�Q�D�J�H��
�P�H�Q�W

�&�O�L�P�D�W�H���5�L�V�N���0�D�Q�D�J�H��
�P�H�Q�W

�&�O�L�P�D�W�H���5�L�V�N���0�D�Q�D�J�H��
�P�H�Q�W

�&�O�L�P�D�W�H���5�L�V�N���0�D�Q�D�J�H��
�P�H�Q�W

�&�O�L�P�D�W�H���$�F�W�L�R�Q���6�W�U�D�W�H�J�\��
�&�O�L�P�D�W�H���5�L�V�N���0�D�Q�D�J�H��
�P�H�Q�W

�7�K�H���J�R�Y�H�U�Q�D�Q�F�H���E�R�G�\���V�������Z�K�L�F�K���F�D�Q���L�Q�F�O�X�G�H���D���E�R�D�U�G�����F�R�P�P�L�W�W�H�H���R�U���H�T�X�L�Y�D�O�H�Q�W���E�R�G�\���F�K�D�U�J�H�G���Z�L�W�K���J�R�Y�H�U�Q�D�Q�F�H�����R�U���L�Q�G�L�Y�L�G�X�D�O���V�����U�H�V�S�R�Q�V�L�E�O�H���I�R�U��
�R�Y�H�U�V�L�J�K�W���R�I���F�O�L�P�D�W�H���U�H�O�D�W�H�G���U�L�V�N�V���D�Q�G���R�S�S�R�U�W�X�Q�L�W�L�H�V��

�$�Q���H�Q�W�L�W�\���V�K�D�O�O���G�L�V�F�O�R�V�H���L�Q�I�R�U�P�D�W�L�R�Q���W�K�D�W���H�Q�D�E�O�H�V���X�V�H�U�V���R�I���J�H�Q�H�U�D�O���S�X�U�S�R�V�H���‹�Q�D�Q�F�L�D�O���U�H�S�R�U�W�V���W�R���X�Q�G�H�U�V�W�D�Q�G���W�K�H���F�X�U�U�H�Q�W���D�Q�G���D�Q�W�L�F�L�S�D�W�H�G���H�Š�H�F�W�V��
�R�I���F�O�L�P�D�W�H���U�H�O�D�W�H�G���U�L�V�N�V���D�Q�G���R�S�S�R�U�W�X�Q�L�W�L�H�V���R�Q���W�K�H���H�Q�W�L�W�\�
�V���E�X�V�L�Q�H�V�V���P�R�G�H�O���D�Q�G���Y�D�O�X�H���F�K�D�L�Q��

�$�Q���H�Q�W�L�W�\���V�K�D�O�O���G�L�V�F�O�R�V�H���L�Q�I�R�U�P�D�W�L�R�Q���W�K�D�W���H�Q�D�E�O�H�V���X�V�H�U�V���R�I���J�H�Q�H�U�D�O���S�X�U�S�R�V�H���‹�Q�D�Q�F�L�D�O���U�H�S�R�U�W�V���W�R���X�Q�G�H�U�V�W�D�Q�G���W�K�H���H�Š�H�F�W�V���R�I���F�O�L�P�D�W�H���U�H�O�D�W�H�G���U�L�V�N�V��
�D�Q�G���R�S�S�R�U�W�X�Q�L�W�L�H�V���R�Q���L�W�V���V�W�U�D�W�H�J�\���D�Q�G���G�H�F�L�V�L�R�Q���P�D�N�L�Q�J�����L�Q�F�O�X�G�L�Q�J���L�Q�I�R�U�P�D�W�L�R�Q���D�E�R�X�W���L�W�V���F�O�L�P�D�W�H���U�H�O�D�W�H�G���W�U�D�Q�V�L�W�L�R�Q���S�O�D�Q��

�$�Q���H�Q�W�L�W�\���V�K�D�O�O���G�L�V�F�O�R�V�H���L�Q�I�R�U�P�D�W�L�R�Q���W�K�D�W���H�Q�D�E�O�H�V���X�V�H�U�V���R�I���J�H�Q�H�U�D�O���S�X�U�S�R�V�H���‹�Q�D�Q�F�L�D�O���U�H�S�R�U�W�V���W�R���X�Q�G�H�U�V�W�D�Q�G���W�K�H���F�O�L�P�D�W�H���U�H�O�D�W�H�G���U�L�V�N�V���D�Q�G��
�R�S�S�R�U�W�X�Q�L�W�L�H�V���W�K�D�W���F�R�X�O�G���U�H�D�V�R�Q�D�E�O�\���E�H���H�[�S�H�F�W�H�G���W�R���D�Š�H�F�W���W�K�H���H�Q�W�L�W�\�
�V���S�U�R�V�S�H�F�W�V��

�$�Q���H�Q�W�L�W�\���V�K�D�O�O���G�L�V�F�O�R�V�H���L�Q�I�R�U�P�D�W�L�R�Q���U�H�O�H�Y�D�Q�W���W�R���W�K�H���F�U�R�V�V���L�Q�G�X�V�W�U�\���P�H�W�U�L�F���F�D�W�H�J�R�U�L�H�V��

�$�Q���H�Q�W�L�W�\���V�K�D�O�O���G�L�V�F�O�R�V�H���L�Q�I�R�U�P�D�W�L�R�Q���D�E�R�X�W���W�K�H���H�Š�H�F�W�V���R�I���F�O�L�P�D�W�H���U�H�O�D�W�H�G���U�L�V�N�V���D�Q�G���R�S�S�R�U�W�X�Q�L�W�L�H�V���R�Q���L�W�V���‹�Q�D�Q�F�L�D�O���S�R�V�L�W�L�R�Q�����‹�Q�D�Q�F�L�D�O���S�H�U�I�R�U�P�D�Q�F�H��
�D�Q�G���F�D�V�K���Œ�R�Z�V���I�R�U���W�K�H���U�H�S�R�U�W�L�Q�J���S�H�U�L�R�G�����D�Q�G���W�K�H�L�U���D�Q�W�L�F�L�S�D�W�H�G���H�Š�H�F�W�V���R�Y�H�U���W�K�H���V�K�R�U�W�����P�H�G�L�X�P���D�Q�G���O�R�Q�J���W�H�U�P�����F�R�Q�V�L�G�H�U�L�Q�J���K�R�Z���W�K�R�V�H���F�O�L�P�D�W�H���U�H��
�O�D�W�H�G���U�L�V�N�V���D�Q�G���R�S�S�R�U�W�X�Q�L�W�L�H�V���D�U�H���I�D�F�W�R�U�H�G���L�Q�W�R���W�K�H���H�Q�W�L�W�\�
�V���‹�Q�D�Q�F�L�D�O���S�O�D�Q�Q�L�Q�J��

�,�Q�G�L�F�D�W�R�U�V���D�Q�G���7�D�U�J�H�W��
�3�U�R�J�U�H�V�V

�$�Q���H�Q�W�L�W�\���V�K�D�O�O���G�L�V�F�O�R�V�H���L�Q�G�X�V�W�U�\���E�D�V�H�G���P�H�W�U�L�F�V���W�K�D�W���D�U�H���D�V�V�R�F�L�D�W�H�G���Z�L�W�K���S�D�U�W�L�F�X�O�D�U���E�X�V�L�Q�H�V�V���P�R�G�H�O�V�����D�F�W�L�Y�L�W�L�H�V���R�U���R�W�K�H�U���F�R�P�P�R�Q���I�H�D�W�X�U�H�V���W�K�D�W��
�F�K�D�U�D�F�W�H�U�L�V�H���S�D�U�W�L�F�L�S�D�W�L�R�Q���L�Q���D�Q���L�Q�G�X�V�W�U�\��

�$�Q���H�Q�W�L�W�\���V�K�D�O�O���G�L�V�F�O�R�V�H���L�Q�I�R�U�P�D�W�L�R�Q���W�K�D�W���H�Q�D�E�O�H�V���X�V�H�U�V���R�I���J�H�Q�H�U�D�O���S�X�U�S�R�V�H���‹�Q�D�Q�F�L�D�O���U�H�S�R�U�W�V���W�R���X�Q�G�H�U�V�W�D�Q�G���W�K�H���F�O�L�P�D�W�H���U�H�V�L�O�L�H�Q�F�H���R�I���W�K�H���H�Q�W�L�W�\�
�V��
�V�W�U�D�W�H�J�\���D�Q�G���E�X�V�L�Q�H�V�V���P�R�G�H�O���W�R���F�O�L�P�D�W�H���U�H�O�D�W�H�G���F�K�D�Q�J�H�V�����G�H�Y�H�O�R�S�P�H�Q�W�V���D�Q�G���X�Q�F�H�U�W�D�L�Q�W�L�H�V�����F�R�Q�V�L�G�H�U�L�Q�J���W�K�H���H�Q�W�L�W�\�
�V���L�G�H�Q�W�L�‹�H�G���F�O�L�P�D�W�H���U�H�O�D�W�H�G��
�U�L�V�N�V���D�Q�G���R�S�S�R�U�W�X�Q�L�W�L�H�V��
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The greenhouse gas emissions related data in the Report has not undergone verification by an independent 
third-
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